

Mid-Term AmeriCorps Check-In  (Supervisor)

How would you rate your experience with the member thus far in his/her term? Why? 1=poor   2=fair   3=good   4=very good   5= excellent 

Do you feel he/she was able to accomplish useful work and "make a difference" in the community during the first 6 months of service?  Explain.

How has the AmeriCorps experience contributed to the personal growth of the member in your opinion?  Give examples.  

What do you feel has/have been his/her biggest accomplishment(s) to date? 

Do you feel the member was given sufficient guidance, support, etc. to do the job?  Was clear feedback given on his/her performance?  Explain.  What do you need from the member to assist in developing a better working relationship?  
What other suggestions do you have for the member to improve his/her specific performance?

Is there a project you really want him/her to focus on or complete during the last few months?

What other training or experiences do you feel would assist the member in accomplishing his/her goals before the completion of AmeriCorps service. 

