Ohio Commission on Service and Volunteerism
Meeting Minutes: June 14, 2012
Meeting Location: Riffe Center, 31° Floor Room South A, 77 South High Street, Columbus, OH 43215

In Attendance: Charlotte Jones-Ward, Anne Marie Mann (phone), Johnmark QOudersluys, Willie
Peterson, William Russell, Clifford Smith, Allison Miles representing Gerald Stebelton, Sande Theis,
Margaret Wildi. Ex Officio: Kim Hettel. Staff/Counsel: Bill Hall, Mark Holtzapple, Ingyr Coleman, Mary
Cannon, Lisa Tope, Nadine Wise, Walter McNamara. Guest: Jane Federer.

Absent: Nina Keller, Peggy Lehner. Ex Officio: Tina Dunphy.

Note: Oudersluys and Theis, whose terms officially expired on April 20", were within the 60-day
“reappointment window” so were permitted to participate fully in the meeting, as confirmed with
Governor’'s office and counsel.

- Meeting was called to order by Secretary Margaret Wildi at 10:10 a.m.

Minutes of the March 8th meeting had been distributed in advance and were approved by acclamation

in response to question from Chair.
New Business

Mark Holtzapple distributed and requested approval of Revision 1 to the Fiscal 2012 Master Budget in
preparation for closing the fiscal year. (Attachment 1). The revision reflected reallocation of funds
from Conference Subsidies to Service Project Support; and increased authorized expenditures for
Federal Subgrants, along with asscciated revenue drawn from federal grant awards. It was moved by
Theis, seconded by Russell to approve the revision. Motion carried.

Holtzapple noted that the Fiscal 2013 Master Budget has been completed in draft and will be presented
for approval at the September meeting. Spending in the interim Is expected to be on a continuation
basis for payroll and cther routine expenditures.

[Vice President Peterson arrived and assumed chair for remainder of meeting.]

Executive Director’'s Report

Bill Hall updated the Commissioners on a wide variety of current topics as detailed in his written report
(Attachment 2) and supporting documents. In particular he highlighted for the commissioners the 2011
National Landscape Survey of State Service Commissions (Attachment 3) as an excellent resource to see
how Ohio compares to other states. For example, it shows that the average state commission receives
$416,000 annually in state general revenue funding, and that we are one of only seven state
commissions operating under an administrative match waiver due to our inadequate state funding.
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Hall also discussed meetings that have taken place with members of the Governor’s staff regarding
Commission partnership potential for administrative priorities, and need for increased resources; he
thanked Kim Hettel for her role in these proceedings and for her advocacy for the Commission with the
Governor's staff.  Another key element of the report concerned efforts underway to make AmeriCorps
a tool for the Third Grade Reading Guarantee which just passed the General Assembly. A collaborative
effort with the Department of Education and Educational Service Centers in Cuyahoga and Franklin
Counties has been recommended for funding as part of the AmeriCorps formula grant package for
consideration at this meeting; and we have joined a collaboration grant request with Serve Minnesota
and 11 other state commissions seeking $14.5 million in U.S. Dept. of Education funding to replicate the
successful Minnesota Reading Corps in other states {Attachment 4).  State Representative Connie
Pillich has introduced a bill to establish an Ohio Service Corps Internship Program {Attachment 5); the
legislation is guaranteed one hearing in the House Finance Committee when the legislature returns in
the fall.  Finally, funding has again been received from Honda of America Manufacturing and AEP Ohio
to support our Stewards of Service program; support will go toward “Days of Service” mini-grants, the
annual conference, and the 2012 ServeOhio Awards.

AmeriCorps Formula Sub-Grant Funding

Walter McNamara reminded commissioners of conflict of interest considerations in preparation for
discussion and voting on sub-grant funding. Anne Marie Mann recused herself from the discussion and
terminated her participation by conference calt since her organization is both a current recipient and
applicant. Other commissioners with indirect relationships to applicant agencies were advised to
abstain from voting on those grants.

Program Development and Evaluation Officer Mary Cannon presented the Formula Funding Summary
and Recommendations document (Attachment &) and discussed the selection process through which
the recommendations were developed. A total of 28 applications were received requesting $5.56
million, compared to available funding of $3.87 million. Recommended for funding were 9 of 11
continuation applicants (current grantees in the middle of a three-year funding cycle}; 2 of 4 re-
compete applicants (current grantees seeking to begin another three-year cycle); and 3 of 6 new
operational applicants. None of the six planning grant applications were selected for funding.

Cannon discussed in detail two of the new operational projects--Chio Reading Corps Initiative and
Richland County Job and Family Services—which together will pilot AmeriCorps as a tool to support the
new Third Grade Reading Guarantee just enacted by the General Assembly. The Richland County
project will focus on pre-Kindergarten intervention in partnership with Head Start. Ohio Reading Corps
will focus on grades K-3 intervention in partnership with the Ohio Department of Education {ODE).
Cannon emphasized that details of the Ohio Reading Corps are still being finalized, with the Cuyahoga
County and Franklin County Educational Service Centers (ESC} to be joint participants. Which ESC will
actually be the sub-grantee for the project is yet to be determined. Combined, the Richland County
project and the Ohio Reading Corps will place 50 AmeriCorps members in support of the Third Grade



Reading Guarantee, Curricula will be based on the Minnesota Reading Corps, adapted with technical
assistance from ODE. Assuming a successful pilot year, the concept is for the Ohio Reading Corps to
become a statewide initiative in program year 2013-14, and be targeted for competitive funding.

Following her presentation Cannon answered gquestions from commissioners regarding the review
process and the recommendations, after which approval of the funding recommendations was
accomplished through individual actions as summarized in the following chart:

ey vy TweE | Moved By rE—
American Red Cross of $250,250 20 Theis Russell N/A
Greater Columbus (C) ,

Big Brothers Big Sisters 266,000 20 Wilde Theis N/A

of Central Ohio (C)

Montgomery County 259,992 20 lones-Ward Wilde N/A
Education Service Ctr. (C)

Northeast Ohio Literacy 257,074 20 Russell Jones-Ward | N/A
Cooperative {C}

Ohio Association of ' 287,842 22 Jones-Ward Wildi Russell
Community Colleges (N}

Ohio Reading Corps 532,000 40 Theis Smith lones-Ward
Initiative (N) {See Note} .

Ohio Historical Society{C) 259,343 20 Wilde ' Theis N/A

OSU Extension (N) 266,000 20 Theis Wilde Russell
Ohio University (R) 260,000 20 Smith Wilde Russell
Partnerships Make A 107,787 8.13 Theis Wilde lones-Ward
Difference (C)

Rural Action, Inc. (C) 167,552 14 Wilde Russell N/A
Richland County lob & 133,000 10 Theis Jones-Ward | N/A

Family Services (N)

United Way of Greater 389,067 30 Theis Wilde N/A

Toledo (C) :

Urban Appalachian 211,600 20 Russell Jones-Ward | N/A
Council (R)

YWCA of Columbus (C) 203,669 16.5 Smith Jones-Ward | N/A

{C) = Continuation '(R) - Re-compete  (N) = New

Note: The motion for funding of Ohio Reading Corps initiative authorized funding for the project while
noting that the final sub-grantee remained to be determined prior to submission of the funding request
to the Corporation for Nationol and Community Service (CNCS) by July 2"

Committee Meetings

The Commission recessed at 11:55 a.m. for committee meetings and lunch.  The meeting reconvened
at 1:40 p.m. for committee reports and announcements.



Committee Reports

Planning & Development (Reported by Cannon): Committee discussed the grant award cycle

just completed and any suggestions for continuous improvement in future years. The fact that
there were no planning grants selected for funding led to discussion of (1) how to increase
exposure to potential AmeriCorps grantees with adequate capacity to manage grant projects,
and {2) how to help potential grantees “flesh out” their concepts into workable projects. Use of
concept papers will be considered next year. Committee also discussed development of
volunteer tracking and engagement guidelines for sub-grantees as well as better defining a
AmeriCorps members’ roles regarding volunteer coordination. No Council actions requested.

Qutreach & Fducation (Reported by Wildi): Committee discussed the fall conference and need

for additional workshop topics/presenters; Commissioners who have suggestions should contact
Nadine Wise as soon as possible. Committee reviewed training under development for sub-
grantees to improve acknowledgement of ServeOhio as funding agency; awareness needs to be
initiated as early as the application process, and we should emphasize the requirements in grant
provisions. Wise will continue development of training and requirements with input from
program staff and commissioners as appropriate.

Council action requested. On behalf of committee, Wildi moved, seconded by Oudersluys, that
all Commissioners be required to visit an AmeriCorps program once a year. Holtzapple raised a
point of information whether this was being propcsed as a “sense of the Commission”
resolution or if the intent was to be binding, with need for tracking and documentation. Wildi
confirmed the latter. Holtzapple suggested that this might best be addressed through the
Bylaws. [t was moved by Russell, seconded by Smith to table the motion indefinitely and refer
the issue to the Executive Committee for development of an amendment to the Bylaws.
Motion to table carried.

Member Development (Reported by Holtzapple): Committee brain-stermed topics to be

included in a new Commissioner Handbook, which will be an electronic rescurce maintained on
the website. Suggestions included: Glossary of terms and acronyms, basic financial/budget
concepts, ethics/financial disclosure, attendance requirements, and “Anatomy of an AmeriCorps
Grant” which would trace the funding process from application to Commission approval to
federal grand award to implementation, with links to existing programs to illustrate their
impact.  Committee also discussed ethics training requirements and agreed that those
Commissioners who have access to training through their own state agencies may opt out of
trainings provided by the Ethics Commission. A form will be uploaded to the website to allow
Commissioners to report their attendance at ethics training. No Council actions requested.

Discussion: Qudersiuys asked if OCSV could provide training for Commissioners in lieu of
trainings through Ethics Commission. Holtzapple confirmed this is allowable under terms of the
Executive Order; issue is one of capacity for boards and commissions. McNamara said that he
would be willing to conduct training; referred to Executive Committee for further discussion.



Announcements

Hall announced that the officers elected at the last meeting start their terms on July 1°: Chair Bill
Russell, Vice Chair Nina Keller, and Secretary John-Mark Qudersluys.

Next meeting: September 13" at 10:00 a.m. at Riffe Tower, room to be determined.

Meeting adjourned by consensus at 2:20 p.m.

Executive Committee Meeting
Committee convened at 2:30 p.m. with Peterson, Wildi, Hall, Holtzapple and McNamara in attendance.

McNamara confirmed his willingness to conduct ethics training for Commissioners. He will review the
specific requirements of the Executive Order and begin development of training materials. Holtzapple
noted that we have a copy of training videos provided by Ethics Commission that can be incorporated if
we desire. Hall and McNamara will discuss option for presentation at future meeting or at fall
conference.

Hall and Holtzapple discussed anticipated budget submission timelines for 2013 federal funding and
2014-15 biennium state funding, both of which will occur the fall.  We can apply for another federal
match waiver, but since we are at the end of our present administrative funding cycle continued waiver
may be less likely. Thus even if successful in increasing 2014-15 state funding, we still may be facing
match shortfall for January-June of 2013. Also, since PDAT and disability funding will be ending in
December and those funds presently support one staff position, we may be forced into a fayoff
situation. We have met with Governor’s office and will continue contacts in hope that some additional
state support can be located to provide additional match in FY13 to cover shortfall.

Holtzapple and McNamara will draft a bylaws amendment to require annual sub-grantee visits by
Commissioners, with input as appropriate from AmeriCorps program staff, and bring back to Executive
Committee for discussion in September. Once approved in Executive Committee the amendment wilt
need to be distributed to Commissioners and ratified according to procedure detailed in Bylaws; the
November meeting would be the earliest date for ratification vote.

Executive Committee adjourned at 2:55 p.m.

Prepared and submitted by Mark Holtzapple.
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Ohio Commission on Service and Volurnifeerism

FISCAL 2012 MASTER BUDGET
Revision 1 dated June 14, 2012

REVENUES =~ | ORIGINAL -~ CHANGE REVISION 1

FEDERAL GRANTS-CNCS ¢ $ 7,099,600 $ 250,000 $ - 7,349,600
FEDERAL GRANTS-OTHER $ - $ - 3 -
STATE GRF APPROPRIATIONS $ 129,998 $ - $ 129,098
NON-FEDERAL GRANTS 5 30,000 $ - $ 30,000
MISC CASH DCNATIONS 3 - $ - $ -
REGISTRATION FEES $ - $ - $ -
CONTRACTS/EARNED INCOME $ - § - $ -
CASH CARRYCVER® $ 43,000 $ - $ 43,000
INKIND SUPPORT (MOVING-STATE) [ $ 9,000 $ - 5 9,000
TOTALREVENUES " "' 1% 7311598 LS 250,000 $ 7,561,598
*Reserves $48,000 cash fer FY1 3
i BUDGET EX: = __REVISION 1_°
SALAR[ES & BENEFITS $ 529,498 $ - $ 529,498
CONTRACT SERVICES $ 69,000 $ - $ 69,000
FISCAL AGENT SERVICES E 5,000 $ - $ 5,000
TRAVEL-STAFF 3 12,800 $ - 3 12,800
TRAVEL-COUNCIL $ 5,000 $- - 3 5,000
SUPPLIES $ 4500 3 - $ 4 500
FURNITURE & EQUIPMENT $500+ $ R $ - $ -
EQUIPMENT LEASE RENT REPAIR g 12,000 $ - $ 12,000
POSTAGE & SHIPPING $ 500 $ - $ 500
TELEPHONE & DATA NETWORKING | § 18,000 $ - [ 18,000
OFFIGE SPACE RENTAL $ 25,000 $ - $ 25,000
COPYING PRINTING & GRAPHICS $ 8,000 | $ - $ 6,000
MEDIA & PUBLIC INFORMATION S - g - $ -
SUBSCRIPTIONS DUES & FEES S 9,300 $ - $ 9,300
MISC OPERATING COSTS (MOVING) | § 10,000 5 - $ 10,000
MEETINGS & TRAININGS S 36,000 $ - $ 36,000
MEETING ATTENDANCE SUPPORT $ 25,000 5 - $ 25,000
AWARDS & RECOGNITION S 186,000 $ (9,000) $ 7,000
CONFERENCE SUBSIDIES $ 5,000 $ - $ 5,000
SERVICE PROJECT SUPPORT 5 9,000 3 9,000 $ 18,000
FEDERAL SUBGRANTS $ 6,505,000 $ 250,000 $- 6,755,000
SUBGRANTEE REFUNDS 3$ - $ - $ -
INKIND EXPENSE (MOVING-STATE) $ 9,000 $ - $
TOTAL EXPENDITURES '$ 7311598 $ 258,000 5
[SURPLUS {REFICIT) E =] B = | S -

Detail of Changes:

1) Reallocates $9,000 in fund 5GNO frorﬁ Awards & Recognition to Service Project Support.
Awards & Recognhition funds unspent due io move of conference {o September.

2} Adds additional spending authority for Federal Subgrants in fund 3R70, to be funded through draws
of existing grants (revenue increase). Estimate of subgrant payments was low by approx. 4%.

Submiited to Commissicners for approval on June 14, 2012.



June 2012

EXECUTIVE DIRECTOR’S REPORT

Federal Appropriations Update

On 6/12/12, under the leadership of Senator Tom Harkin, the Senate Labor-HHS Appropriations
Subcommittee approved a fiscal year 2013 funding bill that includes $1.06 billion for the Corporation for
"National and Community Service (CNCS). This is the same level recommended by President Obama and
represents a 1% increase over last year's levels. More detail is expected to be released on 6/14/12 after the
Senate Appropriations Committee votes on the spending package; we know that the Subcommlttee approved
the following for the CNCS programmahc accounis:”

+ AmeriCorps State and National: $346.4 million (will support 74,000 AmeriCorps members and includes
funding to increase the number of national service participants with disabilities} ' '

« National Service Trust: $208.7 million (will fund Segal AmeriCorps Education Awards for eligible
AmieriCorps members who complets theit tetms of service)

» State Service Commissions Administration Grants; $19.99 million {The Senate has recommended the
consolidationt of two accounts — State Commission Grants and. Training and Technical Assustance)

+ VISTA: $95.3 million {will support 7,400 AmerrCorps*\f'ISTA members)

« RSVP: $51.2 million (includes $1 million for technical assistance)

» Foster Grandparents (FGP): $110.6 million (sustains the FGP program at FY12 levels)

«  Senior Companions (SCP): $46.7 million (sustains the SCP program at FY12 levels) _

«  NCCC: $30.7 million (will support 1,200 AmeriCorps*NCCC members)

« Innovation: $54.2 million (includes SiF and VGF)

« Evajuation: $5 million

It is important to note that these numbers do not restore the 8% cut in funding that CNCS has sustained over
the last two fiscal years, or reinstate Learn & Serve America. Intoday's tight fiscal environment, this is a
tremendous win for national service. This Senate number is just one piece of the puzzle. The House wants
much deeper cuts and their budget framework, which passed in March, assumes the slimination of the
Corporation for National and Community Service.

ASC Leadership Summit

State Commission Leadership Summit was held March 27 — 28 in DC. The meeting focused on federal
appropriations, commission response to changes in PDAT/Inclusion funding aliocations, demonstrafing
common commission impact, and building stronger relationships with CNCS and other federal agencies
relative to administrative priorities. 2017 National [ andscape Survey of State Sesvice Commissions enclosed.

ServeOhio & 30 E. Broad Street, Suite 2487  Columbus, Okio 43215 » (614) 728-2916 o www.serveohic.org



Legislative Visits

Visits conducted with U.S. Representatives Ryan, Stivers and Kaptur on March 29. Meeting content included
a review of the role of state commissions; current funding priorities; maintaining resources at the state and

local levels for most effective implementation of programiming; and creating partnerships on common

priorities. All three of the Representatives were supportive of the Commission; we are currently working with

Rep. Kapiur's office to schedule an AmeriCorps meeting in Cleveland as part of her outreach ic her new

district. '

Meeting with Governor’s Staff -
Commission staff conducted two meetings with members of the Govemnor's stafi to explain the role of the
commission: review potential support and partnership for administrative pricrities; and provide rationale for
increased funding for the Commission. The mestings inciuded Ben Kanzeg (Deputy Policy Director); Jeff
Polesovsky and Blair Catheart {(Boards and Commissions); and Barbara Mattei-Smith (Assistant Policy
‘Director, Education). Kim Hettel (GOFBCI) attended both meetings as well and has been instrumental in-
promoting the role of the Commission to key staff members as appropriate. Governor Kasich's staff is
réceplive to the role and work of the Commission — assisﬁng in the scheduling of subsequent meetings. We
- hope that our clear, direct illustration of eur work in creating strong programs {compliance and monitoring)
linked to administrative priorities will ultimately translate into increased resources for the Commission.

. Third Grade Reading Guarantee _ _ o L
A point of partnership between the administration and the Commission we be the establishment of
AmeriCorps programiming providing intervention strategies related to the Third Grade Reading Guarantee.
Commission staff discussed this strategy in meetings with the Governor’s staff and a recent meeting with CDE
leadership — State Superintendent Stan Hefiner, Associate Superintendent James Herrholtz, and Senior
Executive Director Lori Lofton. .

The Commission is partnering with ServeMinnesota and 11 other state cornmissions to replicate the
Minnesota Reading Corps. The Minnesocta Reading Corps utilizes highly-trained AmeriCorps members to
provide data-driven literacy interventions for youth age 3 1o 3" grade. This public-private partnership,
currently in is eighih year, engages over 670 AmeriCorps meribers and serves over 19,000 students with
nearly 80% of the students achieving more than one year of academic progress. A U.S. Department of
Education Investing in Innovation (i3) Validation Grant was submitted in May to support the expansion and
replication efforts of the commissions within the partnership. The $14.5 milion request would expand the
program to 130,000 students in 13 states and distyiets; applicants will be notified in December. Absfract of
Minnesota Reading Corps and the i3 Grant enclosed.



HB 548

Representative Connie Piflich (OH — 28} introduced legislation in May fo establish the Ohio Service Comps
internship pregram. The program would be administered by ServeOhio and is designed fo place recent Chio
coliege graduates in local nonprofit organizations to build capacity for those organizafions. Additional benefits
outlined in the legistation include keeping more recent graduates in the state and assisting individuals with
higher education debt. The legislation requests $1,000,000 in general revenue funds to the Commission in
support' of the program. HB 548, which has five democratic co-sponsors, is referred to the House Finance
Committee and is guaranteed on hearing in the Fall. Infroduced legisiation enclosed. ' :

2012 Global Youth Service Day ' . 7
In April, ServeOhio awarded five $1,000 grants in our first support of this National Day of Service designed to
engage ybuth 5-18 in local cornmunity projects. The grant recipients included: Dayion Urban Ministry Center
(Dayton), Greene Céunty Family and Children First (Xenia); Lourdes University Upward Bound (Sylvania);
Polter's House Ministries (Scictoville); and University Church {Toledo).

AmeriCorps Program Directors” Meeting _

The Commission hosted a meeting of AmeriCorps program staff April 12 — 13. Sue Hyatt, Aguirre
International, provided content on constructing high-impact performanee measures and the development of
~ appropriate tools to collect valid data. Tom Fish, OSU Nisonger Center, led a discussion on recognizing
significant mental health impairments and how to provide effective accommodations to individuals with such

impairments.

Senijor Civic Engagemsant

Commission staff is participating in the latest version of the Ohio Civic Engagement Council administered by
the Ohio Department of Aging. The initiative is once again focusing on lifefong learning; senior ermployment;
“and senior service and velunteerism.  Our focus will be on linking the 50+ population to opportunities as well
as providing guidance to nonprofit organizations in the creation of high-impact service and volunteer positions
that engage the 50+ population and take full advantage of skilis and/or life experiences.

Stewards of Service .

Funding has been secured from AEP Ohio and Honda of America Manufacturing, Inc. to support 2012
Stewards of Service initiatives. The $30,000 will be utilized for the 2012 Conference on Service and
Volunteerism; 2012 ServeOhio Awards; and National Days of Service Mini-Grants (MLK Day, Global Youth
Service Day, Make A Difference Day, and 9/11 Day of Remembrance).




2012 Conference on Service and Volunteerism

The conference will be held Tuesday, September 18 (9AM — 4:30PM) at the Ohio Union at OSU. Registration
fee is $100 and we are expecting 225-250 attendees. Contentis currently being developed by the conference .
planning committee focusing on constituencies of volunteer administration, national service, and
corporate/employee volunieer programs.

2012 ServeOhic Awards 7

Nominations are now being accepfed at ywawserveohic.org for the 2012 ServeOhio Awards. A cash award of
$1,500 will be issued fo support the organization which benefited from the winner’s service. The awards will
be presented on September 18, 2012 at the Ohio Conference on Service and Volunteerism.

Deadline to apply is 8/1/12. Award categories for 2012 include: Outstanding Adult Volunteer; Outstariding
" Youth Volunieer; Qutstanding Volunieer Group; Outstanding Corporate Volunteer Initiative; Ouistanding
National and Community Service Program; and Outstanding National Days of Service Volunteer Initiafive.



American Association
of State Service Commissions

2011 NATIONAL LANDSCAPE SURVEY
OF STATE SERVICE COMMISSIONS




ABOUT STATE SERVICE COMMISSIONS

State service commissions are governor-appointed public agencies of nonprofit organizations made up
of more than 1,110 commissioners - private citizers helping lead the nation's philanthropic movement.
Approximately two-thirds of AmeriCorps grant funding goes o0 Governor-appointed state service
coimmissions. State service commissions determine social needs in their state, set policy and program
priorities, competitively award grants to local nonprofits and agencies, provide training and technical
assistance, moniter grantees to ensure quality and comphance with federal and state law, and braadly
promoie service and volunteering in their states.

State service commissions are a vital resource that help Governors tap the power of citizens to solve
_problems and strengthen communities.

ABOUT AMERICA'S SERVICE COMMISSIONS

America’s Service Commissions (ASC), the national association of state service commissions; is a non-
partisan, nonprofit organization representing and promoting state service commissions across the
United States. America’s Service Commissions is guided by industry leadefs across the country who
have the common }goal of national representation, advocacy and peer support 1o strengthen our country
through service and voluntearism.

America’s Service Commissions serves the network of state service c'ci'rhm'fgsioné by
e Strengthening the developnient of state service commissions and volunteer organizations
throughout the Uf_l_i_i,'ed States. o _ T ) ‘ e
« Supporting the development of sustainable and high-guality volunteer programs in all
communities across the country. R - L
« Informing state and natiohal, public, private, and nhanprofit policy makers of the value and
importance of natjonal and camminity service and volunteerism. '

America’s Service Comtnissions works to keep AmeriCorps and community sérvice programs operating
across the entire nation and in your community. '

ABDUT THE ASC LANDSCAPE SURVEY

America’s Service Commissions’ annual Landscape Survey is designed to gather data and information on
the current landscape of state service ~ommissions and aliow ASC to better suppart the work of state
service commissions. The purpose of the an nual survey is to identify and define comnission rofes and
t0 determine their unique contributions to the growing field of service and volunteerism. The survey is
designed to be completed by the Executive Director, Director, Or Chief Operating Officer of the
Comtmnission. The annual survey data is used for making policy decisions, education, training and
tachnical assistance, and research. In 2011, 43 out of 52 member commissions participated {83%

response rate).

America’s Service Commissions
2011 Landscape Survey Summary
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list of States participating in 2011 ASC Landscape Survey

AK
AL
AR
cA
co
cr
DE
FL
GA
GU
H
1A
D
it
IN
KY
LA
T MA
MD
ME
Vi
MN
MO

MS

MT
ND
NE
N3
NI
NV
NY
OH
oK
OR
PR
sC
N
TX
Ut
WA
Wi
WV
WY

Serve Alaska
Alabama Service Commission

" Arkansas Service Commission

CaliforniaVolunteers

Sarve Colorado - Governos’s Commission on Commumty Service

Connecticut Commisson on National and Community Service
Delaware Commission oh Community and Volunteer Service

Volunteer Elorida or Governor's Commission on Volunteerism

Georgia Commission for Sarvice and Voluntéerism

Serve Guam! Commission

Hawali Commission for National and Community Service

lowa Commission on Volunteer Service

Serve idaho

Serve lllinois Commission

Indiana Commission on Community Service and Volunteerism

Kentucky Commission on Community Volunteerism and Service

{Louisiana Setve Comrnission

Massachusetts Service Alliance

Maryland Governor's Gffice on Service and Volunteerism-

Maine Commission for Community Service

Michigan Community Service Comimission

ServehMiinnesola

Missouri Community Service Commlssmn

Mississippi Commission for Volunteer Service

Maoritana Cotnmission on Comrunity Service

North Dakota State Commission on National and Community Services

serveNebraska - Nebraska Volunteer Service Commission

New lersey Commission on National and Community Seivice

New Mexico Commission for Community Volunteerism

Nevada Volunteers ' ‘

‘New York State Commission on National & Commumty Service

Chio Community Service Council

Oklahoma Community Service Commission

Oregon Volunteers Commission for Voluntary Action & Service
Puerto Rico Commission for Volunteerism & Community Service
United Way Association of South Carolina

Voluhteer Tennessee

OneStar Foundation

Utah Commission en Volunteers

Washington Commission for Nationa! and Community Service
Serve Wisconsin

Volunteer West ¥irginia

© ServeWyorning

America’s Service Commissions
2011 Landscape Survey Summary
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Commission Structure & Membership

Within what type of agency or organization s your commission located?

Within what type of egency or srganization s yeur commission loceied? {Piease check
- onet

State ngency/oifice

Freestanding
stafoagsnoy

Mohprofit crganizetlon
cutaida state govemmand

Otfer (please specify)

] 5 1% i5
Response . . Percent
State agency/office 51.1%
Governor's office ‘ 17.8%
Freestanding slate agency ’ ; 8.9%
Nonprofit organization outside state government 15.6%
Other {please specify} = 6.7%

Answered fuestion 45.
Skipped question 0

State Agency
AK, AR, CT, DE, GA, GU, HL, 1D, IL, KY, MD, ME, M1, MO, MS, ND, NI, NM, OR, TN, WA, Wl

Governor's office
AL, CA, CO, MT, NY, PR, WV

Fresstanding State Agency
IA, IN, NE, OH '

Nonprofit organization cutside s1ate government
MA, MN, NV, CK, 5C, TX, WY

Other

Count

[T RN NS

£{ - State Commission authorized by statute; ad ministratively housed in Executive Office of Governor with independent

authority
LA - Office of the Lt. Governar
UT - Lt. Gov office/state agancy

America’s Service Commissions
2011 Landscape Survey Summary
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‘Was your commission esta bliched by?

Was your commission established by?

Response Percent Count
Statute 31.8% 14
Stehlslpg, Executive Order 68.2% 36
state poieltion} .

Answered question 44
skipped question 1

Okt (phativt bpecty)

Does your commission have a 501 £3 arm or support organization?

Dos your cammission bave s 507 c3arm sr aupport arganizetion?

Response . Percent Count
No 0.5% 31
S_— Yes 28.5% 13
o,
Yes
FL, GA, 1A, MA, MN, MS, NE, NV, OK, 5C, T
WV, WY
Answered guestion 44

Skipped question 1

America’s Service Commissions
2011 Lendscape Survey Summaty
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If not, does your commission have a foundation or mechanism to raise private funds?

Response percent Count

I not, does your cowrnissien have 2 foundation or mechanism fo raise privafe funds?
Yes 34.4% 11
No 65.6% 21
Yes

AR, CA, DE, HI, ME, MI, MO, OF, UT, WA, WI

Answered ¢uastion 32
Skipped guestion 13

at

0 3 © o 15
Is your commission cabinet level?

1= your commicsion sablnet leval?

Cahinet Leved

a5

AL, (A, GU, MT

Answered quastion :15
Skipped question 0

America’s Service Commissiohs
2011 Landscape Survey Summary



How are commissioners appointed?

tHow are commissieners appoinied? (Please check onsl

HIRIT
By £ Gowgtnor_ vtk
r E¥laof rpinput from
ermenismont clatl or me
ay&uﬁwmnr.t;;dm ‘
WERD O iosbn oA 2 ere-
Fe5% Cller (plesne 5 paciiy)
1388
Response . Percent Count
By the Governor, with [ittle or ho . '
input from commission staff or rmembers 111% 5
By the Governor, based on recomme ndations
from commission staff or members 73.3% 33
15.6% 7

Other [pleasa specifyl
e  Bythe Governor with input from Commission steff/members. That ihput varies indegree.

= Our board appoints itself

« Bythe Govefnor, based on recomimenidations from the Lt. Governof a}{d Commissioners
e By the Governor, with input from commission staff and with Senate confirmation.
e  Really a biend--we make recommendations, but he doesn't always follow them

e By the governor, based on recommendations or unsolicited applications;
nor. All other members are appointed by the United Way Board.

all are condirmed by state Senate

s  The Chalr Is appointed by the Gover

Answered question 45
Skinped gquastion ©

America’s Service Commissions
2031 Landscape Survey Surimary



How many members currently serve on the commission?
Average Number of Commissioners Per Commission in 2011~ 18.8

How is the executive director appointed?

How is the exenutlve diretior appoinfed? |

|

(=0 -
Response Percent Court
Governor 37.8% 14
Commissioniers 37.8% 14
Goraralos phsls Agency 243% g

Deprrirantt { Aganey

Answerted guestion 37
Skipped guestion 8

o mrrrrerre—,

~ What com mittees does your commission have in place?

Executive, Program, Fund Raising, Finance

Ammerica’s Service Commissions
2011 Landscape Survey Summary

Governance Committee, External Relations, performance Oversight, and Program Development

Appointments

Program Develbpment Volunteer Engagémeni

Nomin;;\tiun :

Outreach, Grants Managernent, and Volunteer Support

Communications, Disability, Emergency, AmariCorps and Grangs, Legistative, Volunteer Services, and Execliive
Application Process Comnmittee; Marketing & External Relations Committee; Bxecutive Comrittee.

Strategic Initiatives; Pragram

F;rogram service & Development Public Relations Legislative Education Commitiee {LEC)

External Relations Performance Cversight Planning and Program Development Governance

Exocutive and Budget Committee Public Policy Commitiee Grant Review Commitice Public information, Community
Awareness and Outreach State Service Plan Committee

Soard of Commission Exscutive Committee Finance Committee Program Management Comrntttee Marketing &
Outreach Committes Disability Inclusion Committee

Fxecutive, Governance, Program, Firance, Developrent

Program Committee Nominating Comimittee

Executive, Finance, Partners & Resources, Marketing & PR, Program

Executive Committee, Organizational Development Committee, Public Relations Committee, Program Committee,
AmeriCorps Commitiee, Cammunity Volunteers Comitiee

Program Committee Marketing Committee Conference Committee Ad hoc By-laws Committee Ad hoc Disaster
Preparedness Committee Ad hoc Governor's Brightest Star Awards Comm.

Nominations Marketing & Public Relations Legislative Grant Review

Legislative Advocacy, Comm unication, Exgcutive Committea

Executive, Program, Fundraising, State Servica Plan,

Communications, Executive, Leadership Development, and Resource Developmant

Exec, AmeriCorps Program, Learn & Serve Program, Marketing/PR, Volu mteerism/Disaster Services

Executive Committee Board Developraent Fund Development Advacacy Public Refations Committee Governor's
Service Awards 20th Anniversary

Page



What committees does your commission have in place (continued)?

" AmeriCorps Volunteer Recognition Community Collaboration Youth Senior Resource Development

Evaluations; marketing, legislative, executive
Administration, State Plan and Developmeant nublic Awareness Grant review as ad hoc
AmeriCarps Program Commities, $tate Commitiee on volunteerism, State Commitiee on Civic Engagement,

_Relationships & Partnerships

Executive Servicedearning Excellence and Expertise Grant Selection and Performance public Information and
Education Board Development |

Cormmuhity Qutreach, Public Relations and Marketing, Resaurce Development, Executive Committee

Board Development Committee Cominunications Committee Gramts/Accotntakiiity Comenitice Foundations of
Service Corpmittee Strategic Parinerships Committee

Exerutive Grant Review Workgroug Award Workgroup athers auf hoc

Executive Commitiee, Grant Review Committee, Cammunications/Outreach and Marleting, Service as a Strategy,
and Special Committees as needed.

Quireach Financa ) . ;

Grants Review Disability inclusfon Committee Nominating Corhinitiee perforfiance Measires Ditcomes Committee
Prograni Owersight, Finance and Admilnistration Committee _

Planning & Development Qutreach & Education Commlssmn Membar Devetoprnem; Execufive ‘

Executive External Relations Cperations . :

Administration, Selection, Public Relations, Nominating, Resource Development, Assessment

Grants Committee Executive Committes

Audit Finance Brogram Sustainability |

Government Relations, Program Evaluation and Development and Diszhilities Inclusion

Nominating, program, media, governot's awards

Executive AmeriCorps Disaster Volunteering

America’s Service Commissions
2011 Landscape Survey Summary
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2011 Commission Funding

Saurces of state commissioh funding for 2011 calendar year?

Sources of stete commissiow funding for 2011 calender year, os applicable [for example if your
commlssion recelved $60.800 Borm genera! funds please list BOG00. I yoar commission did notreceive
funde, please leave blank Plezse Indicate actual amounts and do not use symbols and cammas)-

2060000
1580050
10066800
SB0060
g Fetii -
BTATE - Genzml Funds in-ind Dunmfizes . TOTAL FURDIKG
SEATE - Detiteted FTATE Govemeds infofes e Foondotions
Rervensiz Semapnle: Bawmmer
intiatve o Esohe—
 Response T Average . Total © Count
STATE - Dedicated Reveng e $302,536.15 $3,932,970 13
STATE - Generat Funds : $414,538.58 $11,246,542 27.
STATE -Governor's Initiatives - §1,786,625.00 $34,373,000 g
In-Kind Donations 499,503.14 . $2,189,069 2
Private Foundatians : - $96,385.21 $1,831,338 19
TOTAL FUNDING : $631,197.07 518,935,012 30

Answered question 37
- Skipped question 8

America’s Senvice Commissions
2011 Landscape Survey Summary
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During recent state budget regotiations, did your commission receive the amount of funding it requested from

your state?
During Fecent State budget hegatiations, did your Jon receive the smount of funding i
raquested trom your stare?
4527 {18
o7 —
1 e :
S AR

in 2011, will your commission requesf_.iﬁé full commission administratiiréfum_iing_ allocation from the

Corporation for National & Community Service (CNCSP? .
Izt will your cornrrission request e tul oommla‘s%nn administrative funding

llocafion rom she Curporation for Mationad & Cominunity Service {CNCE} For
Example, Fyour formuls dioimert te $750,000 will you request $256,0007

Response parcent Count
Yes 87.5% 35
e NG 12.5% 5
@z Ha :

Tl
Answered guestion 40

Skipped question 5

America’s Service Compissians
2011 Landscape Survey Summary
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In 2031, did your commission request an administrative funding match waiver from CNCS?

Tn 2611, 3id vour commlssion reguestan adminlstrafive funding maleh waiver
from GNCS?

A% (3%

i Ve Response Percent Count
e - Yes ‘ 23.1% g -
Mo 76.9% 30

Answered guestion 39
Skipped question 6

A5G

If your commission did request an administrative funding match waiver, did you recelve the waiver?

K yostr commissien did request an administmtive funding mateh walver, did
you recaive the waiver?

NIl
Response Percent . Lount
v Yas 583% : 7
I No 41.7% 5
o i

Answered question 12
Slipped question 33

America’s Service Commissions
2011 Landscape Survey Summary Page 13°




Sources of Stats Commission administrative funding match for 2011 calendar year?

Sourees of Sisie Commission Admini strattre Fomding match for 2011 celesd
example. If yout commission recetved ¢30,000 in kind end $20,000 dedizated,

indicate pertansage wifk total of 100 an4d do not use syntbols.

2]
&

STATE . Goren] Funts %

ot

ar year, as applicable. For
plagse put 80 & 20. Plesse

T
In&nd Dorstiaps %

BETE  Fealfimiad STATE nGrvirmars L. P Foeodafors 3
- e % Intiotieis % ‘
Resporise Average ‘Totat Count
STATE - Dedicated Revenue % 26.25% 315 12
STATE - General Funds % 74.97% 2,174 29
STATE -Governor's [nitiatives % -3.33% 20 6 .
in-Kind Donations % A3.48% 1,087 5
Private Foundations % 21.17% 254 12
Other % 7.34% 50 7
Answered question 38 )
Skipped question 6
STATE - Dedicated Revernue STATE - General Funds STATE -Governor's Initiatives In—Kind. T pPrivate Other
. Donations % Folundations % %

%

%

%

America’s Service Commissions

2011 Landscape Survey Summary

97% 3% |..
100%
100%
100%
100%
1% 99%
100%
100%
100%
70% 30%
35% 55%
14% 85% 1%
100%
100% .
90% 10%
100%
46% 27% 27%
a85% 15%




STATE - Dedicated Revenue | STATE - Genaral Funds STATE -Governor's Initiatives | In-Kind Private Other
% % % Donations % Foundations % %
100%
75% 25%
60% ) 40%
100% ]
100%
5% 25%
16% 60% } 24%
100% )
70% 30% .
2% £7% 30% | 21%
0% 5% |- , ' 5%
58% 229
19% : 81%
0% ] A0%
100%
30% 0%
79% | 20% 1%
1006
100%
80% . 20%
) 50% . 25% 25%

America's Service Commissions
2011 Landscape Survey Summary



1 your commission raceived in-kind donations, what were the sources?

Prafessionnl fees (HR,
getamting, legsl, Bie

If your commission received inkind donations, what were the sources (please checkall
that apply)

GOFT (14

B2% (15

13.0% (3

2% (15)

Presenbor fos -

15 20

e

Respornise pPercent Caunt
Media 60.0% 14
Staffing 39.1% 9’
Office space 65.2% 15

" Meeting space 56.5% i3
Food 13.0% . 3
Professional fees 65.2% 15
Presenter fees 368.1% 9
Other {please specify) i5

Answered guestion 23
Skipped guestion 22

What other sources of federal support {non CNCS) does your commission receive?

America’s Service Commissions
2011 Landscape Survey Summary

DHS - Thru the State HS Office

Temporary Assistance to Needy Families (S Depa rtrnant of Health and Human Services; US Depértment of Housing
and Urban Development; Troubled Asset Relief Program {US Department of the Treasury)

QlIDP-150000

DHS/FEMA

Childcare Biock Grant

HHS/SCF CNCS/VGE

oHS

Page 16



Number of sub-grantees for 2010-2011 program year?

Response . Average Tetal Count
AmeriCorps Formula 11.65 456 49
AmeriCorps Competitive 5.08 . 193 33
AmariCorps ED Award Only 0.81 17 21
AmeriCorps Fixed Cost Granls 1.58 30 13
{earn & Serve America CBO 0.91 10 11
lLearn & Serve America K-12 5.72 103 12
Learn & Serve Higher Ed 0.00 o 8

Yolunteer Generation Fund 3.22 . 58 18

Answered questibn 40
Skipped question 5

Does your commission fund any prefessional corps programs?

Does your cotnndsshon Band any professi 1gatps programs?
BEOY Q8
Response Percent ~ Count
Yes 15.0% )
No 85.0% 34
— Answered guestion 40

¥t b skipped quéstion 5

15846,

Does your commission fund any "Encore Service® AmeriCorps programs?

Baes your commlssion fund any “Ericare Servico” AmeriCorps progams?
(Programs that racrult 55 AmoeriCorps mambers)

EAF% 23
Response Perceént Count
Yes 15.4% - &
— No $4.6% 23
S T

Answered question 39
Skipped guestion b

Base

America’s Service Comrmissions
2011 Landscape Survey Summary



Please list other sources of state programming funding. Please Jist state agency and program name.

lowa Department of Elder Affair funds for RSVP prograsm towa Department of Public Health forjowa Mentoring

Partrership Training

® Education — Mantoring funds, Exécutive — Commenwealth Corps

® Dept, HHS for at-risk youth

e Department of Public Health and Human Services

«  Employment Security Department for WA Service Corps; Office of Superintendent of Publi
Reading Corps; and State Depariment of Ecology for WA Conservation Corps.

o  State Funds for RSVP, Foster Grandparents, State Vialunteer Resource Center

+  State Department of Education-Travel contract '

s Governor's Criminal justice Division, Health Human Services

e  CalDeptof Veterans Affairs-Veterans Corp—California Conservation Corps-State Administrative court System

< Instruction for WA

ln 2011, is your commission planning to utilize fixed amount grants?

I 201, Is your verimisslon planning o utliize ized ambunt grants?

Z2niE

Response Percent Count
= Yos Yes 53':800 . 21
o Re No 46.2% 18

Answered quastion 32
Skipped question &

548 % 2%

in 2014, did your commission see an increase in AmetiCarps program applications?

- 3 204, did yosr commisston see an increase 1n BmeriGorps program applications?

[ S
Response Percent Count
e I Yes 50.0% 32
No 20.0% 8
e

Answered guestion 40
skipped guestion 5

10—

B

America’s Service Commissions
2011 tandscape Survey Summary
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Does your comimission conduct ong ArneriCorps grant review process ayear for both competitive and formula?

Dots your commission conduct one AmeriCorps grant review process a year for both
competitve and formula?

Responssa Parcent {ount
Yes . 53.8% 21
No 46.2% 18

Answered guestion 32
Skipped question6

o
w
&8
Ea

I

=1
K
L

America’s Service Commissions
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Program Priorities

Based on your ¢om mission's current state service ptan, please list your state's top priorities for community
service and volunteer activities

Average Responses -

Based o your commission's current state service plan, pleass (122 your state’s fop prioriiies for
cenrtunity service ans volunteer activities.

.
A

Education Corps
Haalthy Futures Corps
Clash Ensrgy Cups
Vetersis Cotps -
oty Cas Scale:

Dis star Services—| 0 = Low Priority

Beniors ed 55+ 5 = High Priority
Dlsakility kpheslor ;
Volunbes: Senoration

Pabllc Seety

Al Dthor Raspris et 2

. e
[
PR —
m

All Reponses

Based ot your comeission’s current siate servce plarn, please list your state’s.
fop pricrities for somnmunily service ans volunteer activities.

Educetion Gorps
Healthy Futires CoTRs -
Cleah Energy Corps
Vetemns Caps: .
- e Low Priorily N
Oppotiunity Corps it Serjes?
’ Fm Seiiasd
Disaster Serices reen Seriesd
#gwm High Prierity

Seiors gnd 6+
Dyaabifity Inclusion :

Voltmess Generalion—=

Public Safefy

ATl Ciher Resproses— :

20 25

America’s Service Commissions
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Data for Top Priorities:

Educatian Corps
Heéﬂ:hy Futures Corps
Clean Energy Corps
Veterans Corps
Opportunity Cnr_{:s
Disaster Service;s
Seniors and 55+
Disability Inclusion
Volunteer Generation
Public Safety

Youth Engagement

Answered guestion 38
Skipped question 6

Other resporses:

Low
Priority
2.8% (1)
5.6% (2)
8.6% {3)
0.0% {0}

2.8% (1)

10.5%
)

2.8% (1)

2.7% (1)

2.8% (3

17.1%
{8

3.0% (1)

5.6% (2)

0.0% {0)
17.1%
(6)

7.9% (3}

11.1%
t4)

15.8%
(8

8.3% (3)
0.0% (0}

5.7% (2)

14.3%
{5)

6.1% {2)

15.4% (7}

27.8%
(10}

31.4%
{12)

31.6%
(2}

36.1%
(2

15.8% {6)

27.8% .

{15)

27.0%
{10)

1L.4%(4)

A0.0%
{14}

15.2% (5}

s Youth Corps & Green Corps are spacific legislative priorities

«  Unmet Human Needs — Homelessness
«  The 2011-2013 State Service Plan will ke finalized by the Cammission Beard inju

many of the

»  CNCS strategic focus areas strongly in the S5P with the new direc

Listening Tour.

e cultural diversity, improving literacy, job readiness
® ity Childhood S —

e

America’s Service Commissions
2011 Landscape Survey Summary

13.9% (5)

44.4%
(16}

28.6%
{10}

21.19% (B}

33.3%
(12)

'31.6%
12}

33.8%
{12}

37.8%

{14}

25.7%15)

20.0% {7}

45.5%
{15}

High
Priority

58.3%
{21}

22.2% (8)

14.3% {5)

39.5%
(15}

16.7% {6)

26.3%
(10)

27.8%
{10}

32.4%
(12}

54.3%
{19)

8.6% {3)

30.3%
(10)

Rating
Average

4.19

3.78

3.23

' 3.92

3.50

3.47

3.75

3.97

4.23

2.89

3.94

Response
Count

35
36

35
38 -
36
38
36
37
35
35

33

ly. Strategic planning has placed

tions reflected from input durir{g the 2010 state




Other responses for commission ok priorities:

«  Reducing Domestic Violence
e please note there has been a change in acministration-so priorities will shift

How did your commission identify these priorities?

How did your commilssion identify these pricrites?

25—

553% ()
SRS

Treen hofevonts

e
briran s gteuns Doz sorvey Existing dats starses Govemot pisiies

Response . Petcent Count
In-person focus groups 52.6% 20
Town hall events 39.5% 15
Online survey 44.7% 17
Existing data sources ' 55.3% 21
Governor priorities 52.6% 20
Other (please spacify) 6

Answered question 38
skipped question 7

(rther Responseas:

s Legistative Priorities CNCS Priorities Comimissioner input
»  Acomprehensive, structu red, statewide needs assessment was conducted in 2005,

=  Anti Poverty Programming

= In-depth Commissioner strategic planning sessian.

e  Steffand Commissioner strategic planning sessions in partial atliance with governor input and CNCS
guidance/priorities.

»  Six month strategic planning prcscéssthat ted to adaoption of new 3-year plan in 2010.

America’s Service Commissions
2011 Landscape Survey Surnmary
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Commission Roles & Activities

To itluminate the role that your commission plays in your state, please rate the extent of your corarmissio n's
invelvermnent in the following activities to advance national and community service and volunteerism.

Average Response:

Ta iliurdhate the role that your commission plays In your state, please rate the axtent of your
commission’s involvetrant |5 the followiny activitles to advance hetional and community service
R and voluhieerism,

Prexida fraining,

and tschnicel-
Woriorsnd_#
oveluate programs §

Provide progrgmmatic 2
g Bremcial guidance-.

Fatze piblic E .
emraasss SOt Bervice.. | Scale:
Promets policies
thal ercolifane serics.. 0 = Nat Active

Facilitete communications _p
1o Erd e IDETEDS

Goorsipats ptetovide_}
Hznning vih vhen

5 =Very Acti\}e

umens pogtens i _f
somide communivation..

Lazdstate siors_
srouts stiors! doys of-

|derdify pommainily
nizets for sanice T

Al Dthar Pesporscs

All Responses:

Yo iliuminate the role that your commizsion plays ir your state, please rate the
aictort of yaur commlsslon’s involvernent In the following activities to advance
nariohal and cam ity service and volunteerism.

Promcte policies g,
el encourags shndce.

Faisepublic |
Gerarapass shout serdct.

Panvitushundesma andla
AprenCorms merbes

Dezelop swcer fundiog: g Agiie
siterme for wepuice . jEm 852 Ha
sziﬁ“eifﬁjﬁii?ﬂ Serles
Rz ju=rar g Sertsd
Loprdipste Edska-vi:ie ol Seriessd
pherping el ather_ e ey botive
Loestily comautly

neek tor kerdcazns. |8

Heorabr 2ng
ermlizie peprsta

Comvans MUEEEID b
Fromrle GOMraTiGrion.. e

Frociliete commagiceions

{3 E0s BINONG [FOGRITG  [omenesy

Al Orbzy Respanses
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Dats for the rote of commissions;:

Not Active

Promote policies that encourage
service and volunteerism

Raise public awareness about
setvice and volunteerism

Recruit volunteers an dfor
AmeriCorps members

" pevelop new funding streams
for service and volunteerism

"provide training and technical
assistance to programs :

" Coordinate statewide planning
with other
agenciesforganizations

Identify community needs for
service and volunieer programs

Monitor and evaluate programs

Convensa programs to promote
communication and
collaboration’

Facilitate communications to
and among programs

Administer planning grants

provide programmatic and
finzncial guidance and aduice to
programs

Lead state efforts around
national days of service {MLEK,
GYSD)

Research volunteer landscape

across state

Arnerica’s Service Commissions
2011 landscape Survey Summary

0.0% {0}
0.0% (0)

5.0% (2}

7.5% (3)-__

0.0% {0) )

0.0% (0]

0.0% (01

0.9% {0)

2.5% (1)

0.0% {0)

20.0% (8)

0.0% (0}

0.0% (0}

5.0% (2}

2.5% (1)

0.0% {0}

125% {5)

0% {0)-

Towmty

0% (0)

2.5% {1)

0.0% {0}

2.5% {1}

0.0% (0)

15.0% (6)

0.0% {0)

7.5% (%)

17.5% {7)

2‘0.0?2}51

7.5%{3)

2.5% (1}

45.0% {8)

{28}

0.0% (0}

27.5% (11}

0.0% (0)

10.6% (4)

7.5% (3}

12.5% {5)

2.5% (1)

17.5% (7)

25.0% (10}

35.0%,

5
e

Very
Active
20.0% (8}

35.0% (145

40.0%
(16

37.5% {15).

32.5% (13) .

12.5% {5)

40.0% (16)

27.5% {11}

30.0%
{12}

15.0% (6)

32.5%1{13)

32.5%
{13

~15.0% (6}

10.0% (8)

Rating
Auerapge

70.0% (28}
62.5% (25)
27.5% {14)

22 5% %)

90.0% {36)

42.5% t17)

37.5% [15}--

87.5% (35)

45.0% {18)

65.0% {26)

22.5% {9}
82.5% (33)
52.5% {17

200% (8}

Response
Lount

458

460

- 3.73

3.25

490

4.23

405

488

423

4.58

3.20

4.80

4.10

3.45
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40

a0

40

40
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Enhance the data cotfection and 35.0%
reporting of volunteer efforts 5.0% {2} 15.0% [6) 20.0%4{8) { 1 4; 25.0% (10} 3.60 40

across state

‘Manage volunteers or donations 30.0% 25.0% .

in the event of a disaster {12} {10) 7.5% (3) 17.5% {7) 20.0% (8) 2.13 40
New program development and o 113 0 35.5% o

outreach 2.6% {1) 105% (4)  26.3% (10) ) 21.1% (8) 366 38
Answered guesiion 40

Skipped question 5

Daes your commission, through a governor or state-level Initfative, use service as a strategy to address issuesin
your state?

Bows yoin' coswmlsslon, throagh a govermor or stakedevs! InHlativy, uxe servive &e 3 stategy ko sddress
Ivs e I your sifa? For example - Your govarmor fes plarad @ prlority on = lssae [mpariant (o your

stz and thelr Es your Issfon waiking to davelop prograars thet would sddress this
. lasts 1hrsugh a strajegle sad Impacuf approach? )
Response Percent Court
Na 55.0% 22
Yes 45.0% 18
Answered guestion 40
Skipped question 5

B
b

Ifyes, please specify the service programs and issues addressed:

e Currently, we have not been engagedin a regular discussion with the Governor's Office about his priorities. However,
we do anticipate that we would suppart Gc_:vernor's initigtives through service, as we have with past Governor's
Offices.

«  Education-based programs

»  The Lt Governor's Third Grade Literacy Action Plan - the commission is directly involved in the intemal policy grouw
and is directly involved in implementing twe critical components of the the plan: Cammunity Conversations
{statewide outreach) and Civic Engagement {volunteer mobilization). Education and iiteracy programs will be
featured &s priority service areas in the upcoming NOFA.

e Guam Volunteer Center and Anti Povaerly pregramiming aceross alt AmeriCorps prograrns and paitners.

e Youth physical activity using Kaboom materizls. Not a formal initiative, but services to veterans are a priority.

e We were doing this until CNCS prematurely enced our VISTA project that was focused on this.

e Volunteerism. Strengthen existing volunteer infrastructure through web-based support, soclal media, training and

recognition.
e  FEducation litter abatement
«  Menter Michigan - addressing the need around education and drop-out prevention
e Utah titeracy initiative—helping children read at grade level
e  Establish outreach to disadvantaged youth, ie youth aging out of foster care, juvenile justice
o Childhood hunger—we serve on committees, but don't lead efforts.

Arnerica’s Service Commissions
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s  Ready Montana initistives to engage citizens in service through emergancy pre
{ncludes Warm Hearts Warm Homes weatherization of low income homes by Al
Montana First Lady garden project in 4th grade classrooms to

e  Veterans issues - Established 2 Vet Corps prograim last year an
veterans and othets with disabilities. Puget Sound Restora
the environmental restoration efforts directed to WA Conservation Corps at Dept o

Development - WA Commission was awarded a AmeriCorps Plai
strategies.
s  New Governor, but anticipate this inn the future.
o Minnesota Reading Corps- Age 3 to grade 3 Hteracy
Does your cammissioit sponscr a statewide conference on national service and volunteerism?

Doss your comisslon bost statewlide vahmiteer f sorvics recognition awards?

Response Percent
No 33.3%

Yes . 66.7%

Answered guestion 39
Skipped question 6

America’s Service Commissions
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paredness - Winter Ready Montana
meriCorps members), Fire Ready
promote community level service learning

d intated an evaluation on the barriersto service for

tion - Puget Sound Corps legislation passed and much of
f Ecology. Rural Econornic

nning Grant with the focus on rural developiment

Cotnt
13
26




Doas your commission conduct training events for AmeriCorps members?

Does Your commission sonduct raning evonts for AmerlGorps members?

Response Percant Count
Yes 22.1% 32
No 17.9% 7

27

Answerad qﬁestion 38
Skipped-question &

s 1 15 2 -3 E &

if yes, please list some examples of the member trainings your commission offers:

e Mountaih State Leaders
¢ lowa Nationai' service Leadership Institurte for National service members Yolunteer Reception Center Training for
staff and members of national service programs Volunteer Managament, Life After AmeriCorps, etc. for mgmbers at.

regional or statewide conference

« Georgla Leadership Council — GCSY provided leadership, communications and program improvemant training

o~ Annual AmeriCorps Kickoff; Annual AmeriCorps New Project Director Training, Annuzl AmeriCorps Project Dirsctor

. Training; Conference Calfls/Webinars a5 needed. .

&« Opening Ceremontes; Mid-Year iMiember Retreat

e Civic Reflection Statewide Service Conference Leadership Media Relations and Community Outreach Life After
AmeriCorps {co-s ponsorship) B

o Orieh_tation‘ Member doeusnertation and fime sheet Resume and Work Place Readiness CERT (2 day) Red Cross
Rugged Outdoer Physical Experiential System R.0.P.ES. {3 day}

«  Opening Day has training and civic engagement opportunities

e Varies. Training for all members takes place ZXper year -

e CERT, CPR/First Aid, Member Orientation, Life After AmeriCorps, Nickel & Dimed Book Club {paverty focus)

s Assistin pre-service orientation for AmeriCorps membars. Cootrdinate training for members at the statewide
eonference.

o Volunteer managemant.

s Lfe sfter AmeriCorps

e AmeriCorps Member Celebration, Leader Corps trainings

» Member pre-conference day in conjunction with the statewide conference

»  Spotlight conference on Volunteers prowides training for volunteers and nanagement ie grant writing, team bullding

o Entry Level-citdzenship, "big picture of AmeriCorps', conflict management, teambuilding; Advanced Level--using your
education award, life after AmeriCorps, financial fiteracy, interview skills

= 4 DayKick-Off, Northwest Service Sympaosiurt, tife After AmeriComps, regional trainings as neetled

e  The Commission only does one (as a matter of policy - we require programs to train members), the mid-Winter
AmeriCorps conference brings together all AmeriCorps*S/N, VISTA, and program staff. Presentations are by
members, for mambers.

= Leader Corps Training

s Variety of AmeriCorps issues, nonprofit capacity, volunteer management, rural and tribaf lssues

e NW National Service Symposium (best praciices), NW Leader Carps (advanced leadership development), Amed Corps
Launch - Disaster Response Training, and have supported regional Life After AmeriCorps conferences.

»  Disability inclusion to assist with volunteer generation

»  Disaster Preparedness, 2-1-1 Training, Disabifity Inclusion

America’s Service Commissions
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If yes, please lisi some exarnples of the member trainings your commission offers feontinuedf:
«  Policies / procedures, strategic goals for service and bayond, and other specfic venues as reguired.
e Training Leadership Coundll members '
e Member Gpening Eventand Membar Closing Event

Duoes your cominission hold a Life-After-AmeriCorps Conference?

Daes your comntission hofd a Life After AmeriCorps Conference?

Resporise Percent "Count
Yes 27.5% it

Mo 72.5% 29
Answered question 40

Skipped question 5

America’s Service Commissions
2011 tandscape Survey Summary
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Commission Relationships

Please indicate the relatiohship of the following orgahizations and agencies to your com

Average response:

We gre interested in learming &
and agencles. Plesse Indicate the relatlonshi

your compilssivr. {Check all that apply)

CHES Sighe Office %,:

CHES Hesdqusrters

Velustesr Geniers

Histe Hon-Profit
Asgocietion

Higher EZ.

" qmts Educstion Agency
Siste VDAD Hlyntzry,
Opzetizations...
Goverars Difice
VISTA gravtees

e ey Biftictes. |

Al (tker Raspobsss—; :

houi the Sommisslon’s relationshlps with different organizations
I of the following organirations anid agehsles to

¥ T
[ 3 L3 )
All responses:
Wig are-interesied In leamilitg about the Commission’s relafionships with
different erganizations and agensies, Plaase indicats the rel=tionship of the
tollowing organizafions and agencles o your commission. {Check alf ghus?
appiy}
CNCS SteteCfice £
CNCS Hoggquares
Gopeemnor's Gffice
i Mo Faiptioaskip
Stale Edusation Agency o Goiess?
=
City f Local Goretnments Ll Sﬂfaﬂ'
st Seriesd.
Hards On Netirik B X5 Steog Ealzfonship
Affleies
it Hik

Foundstions =
Chies of Savice
Corporatinns | business gz

Medio

#df Ciher Responses =

America’s Service Commissions
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mission.

-Scale:
¢ = No Relationship

5 = Strong Reletionship




CNCS State
Office

cHeS
Headguarters

Governor’s
Office

Stale
Legisiture

State
Edu.ﬁ'ﬂ'ﬁo'n
Agency

City / Local
Governments

Volfunteer
Centers

" Hands O
Network
Affiliates

Foundations

State Non-~
Profit

Association

Cities of
Service

Corporations
/ business

Media

Higher £4

VISTA
grantees

America’

No
Relationshiy

0.0% 10}
2.5%{1 J
5.0% {2}

7.7% (3)
7.5% (3)
5.0%(2)
2.6% (1)
12.5% (5}
15.0% (&)
00k 0]

15.0% {6}
7.5% {3}
5.0% (2
2.5% (1)

2.5% (1)

5 Se!

rvice Commissions

10.0%
{4}

2.5%
@

20.0%
(8}

17.9%
{7)

" 12.5%

{s)

. 22.5%

(9)
7.7%

(3)

15.0%
(6}

25.0%
{10)

5.1%
(2}

12.5%
(5}

30.0%
{iz}

30.0%
{12)

12.5%
(5)

12.5%
{5)

2611 Landscape Survey sSummary

2.5%
{4

22.5%
{s)

12.5%
&)

30.8%

{12

10.0%
4

40.8%
(16}

w5
(e}

12.5%
{5}

35.0%
{14}

20.5%
@

12.5%
)

30.0%
{12}

27.5%
(11}

25.0%
{10}

30.0%
{12}

7.5%
(3)

22.5%
)

20.0%
{16}

26.5%

o

40.0%.

116)°

25.0%
{10}

30.5%
{8}

15.0%
{6)

20.0%
{5}

20.5%
(8}

10.0%
{4)

15.0%
(e}

22.5%
{5}

25.0%
{16

32.5%
(13)

Stong A

Relationship
.G

80.0% {32) 0 ( gj

50.0% (20) {J(_;;j
22.5% [9) U.?Sj |

.- : N D- o

L 231%) . _c;&;

e
o

7 j@b% f:lj.j A fﬂ} __1;-/

e Yo
51.3% (20} 2,%
30.0% (12} 15_?3

5.0% (2} O{{)zj
30.8% {12) 23. 1{;
a0. 055 {12) 20, ?zj

15.0% (8} 2, i,:j
12.5% (5) Z?ij
32.5% (13} 2. 5{1%}
15.0% (6} 7. ?_ﬁ

Ruting
Average

4.58

4.15

355

3.3

3.3

3.08

3.41

2.75

3.34

3.00

3.08 -

3.74

3.49

Response
Count

40
40
40

39

40

40

39

40

33

40
40
40
40

40
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Senior Corps 17.5% 30.0% 15.0% 2.5%

sponsors 7.5% (3} (7} (12) (©) 27.5% (11} /1) 3.38 40

Learn and . o o

Serve sub- a7y % 75%  125% oy 7% 3.05 40

fi1} (3) (5] {3)

groniees

United Way 17.5% 25.0% 20.0% 0.0%

Affilictes 5.0% (2) ) {10) [12) 22.5% {3} (0} 348 40

National

Direct ’ 25.0% 27.5% 30.0% 0.0%

AmeriCorps 2.5% (1) 10) (11) (12) 15.0% (5) 0 3.30 a0

Grantees ; -

Stote voAD

{Voluntary

P 0% X 5% 5 .

Organizations 7.5% (3} 15 (&) 26 ?g = ?;j 32.5% (13} 2 Zj 359 40

Active in :

Disaster]

SEMA [State

Emergency o 1ot 15.0% 10.0% 20.0% 10.0%

Management 15.0% (6} P o P 30.0% {12) 4) 3.39 a0

Agency) . ’

FEMA

Regional VAL

(Voluntary 22.5% (9) 15'?3 20‘?‘3 12.?; 27.5% (11) 2‘?) 2.08 40

Agancy

Lfaisén}

CNCS Disaster 27.5%  150% 7.5% . so% '
25.0% {10} (11} (6} 3) 20.0% (8) 2) 268 40

Services Unit

1 you have any special collaboration andfor hest practices with any of the groups listed above and would like to
share with your peers, please use this space: ’ :

a

America’s Service Commissions
2011 Landscape Survey summary

Statewide conference in parinership with non-profit association Learn  Serve statewide collaborative group {lowa
toslition for the Integration of Service-Learning) with the State Education Agency and Campus Compact United Way
Affiliates and Volunteer Centers for use of Volunteer Solutions statewide - cost and information sharing

Worling with SEMA in Georgia to develop disaster recovery programs

The Joplin disaster has fostered new relationships with the Commission. No best practices %o share at this time, butas
time goes on, I'm sure we will have lots to share. ’

Special Collaborations include: 1] Partnership with Mile High United Way, El Pomar Foundation and others engaged in 2
collaborative, public-private partnership to implemerst the Lt Governor's Third Grade Literacy Action Plan; 2) Nationat
Sarvice Resource Tears, & national service collaborative effort of NCCC, the State Office, Learn and Serve, and the State
Commission to identify community need and coordinate (fo the extent possile} the allocation and delivery of national
service resources from ali streams of service to meet critical needs, especially in rural and remote areas of the state; 3)
National service "mapping project” to locate all national service programs and the presence of national service members
in the state ; 4 Joint participation and planning for special Commission activities such as state and national days of service,
the Governor's Service Awards, AmeriCorps Week activities, the state service conference, and the state service plan; 5)
MOU with AARP to promote Commission activities and promote volunteerism by and for adults age 55 and older; 6} Joint
Resolution with the State Commission on Aging to pariner on programs that suppert civic engagemant and “aging well"
strategies for oldar adults.
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s  Strongparinership with emerging statewide Mon-profit association ‘

= The Arkansas Service Commission (ASC) convenes guarterty meetings of all nationat directs and state CNCS oifice and
other partners in volurteerism and service to plan days of service and work jointly on issues impacting the state. The CNCS
state office, City Year and ASC eath ‘chair* 9£11, MLK and AmeriCorps week. We also Invite afl these groups to atiend our
trainings and events. ‘ :

a  We also partrer frequently with higher od Institute for Nonprofit Management. Through our statewide certification

program for volunteer management instryctors, our partnerships are glso extensive with volunteer manager affiliate

programs, as well as national ALIVE. .

Cotnmission s in-state administrator/manager for CNCS fiald office of a VISTA project. The field office is piloting a model in

the tri-state region (ME, NH, VT) in which the Commissions mahage sites selected by CNCS.

e  Strong relation with education community

¢ CNCS State Dffice and our State Commission meet guarterly in person to discuss items such as State Service Plan updates,
joirit training opportunities, disability/inclusion efforts since the funding is now cross-stream, and so on.

+  Partnership with Volunteer Centers in process of assessing the development of & centralized State Volunteer entity
outside of state government. : )

Last year, 70% of state commissions stated that they have a stron g relationship with their CNCS state office. If

yau feef your commission has a strong relationship with your state office, please check all of the following ways

you partner with your CNCS state office. R

Last year, T of stale commissions statad that they have d sirong refatiunship with their CHCS state
office. I¥you feel your commissign has 3 streng relatichiship with yowr siufe office, please chock all oF e
: following ways you parinet with your CHCS state office.

Tapesenathe oribe Jaint progmmeminty

=]

Phu
pingam davelpmam
ard g menmtisn

Response Percent Count
Joint trainings for multiple streams of service . 67.6% 25
Reprasentative on the siate commission - 54.6% 35
National Days of Service projects 67.6% 25
Ioint programming 58.5% 22
State plan implementation 78.4% 25
Planning for joint program development and implementation 33.8% 31
N/A 5.4% 2

Answered guestion 37
Skipped question 8

America’s Service Commissions
2011 Landscape Survey Summary

Page 32



Cther relationship with CNCS state office:

L]

Joint training
Pianning to do conference togethar. Are often together at recruitment fairs, Shate responsibilities for service days.

since state office is small and budgets fluctuate, the partnerships can feel uneven and restricted by regulation.
Opening Ceremony in the fail

Reminder that there isn't & "Stata office™ in Northern New England — it is Tri State. So we have worked with them to
connect &1l the national setvice grantees together in the Maine National Service Councli which meets guarterly.
Could be better with coordinating oh VISTA placement

Communication with new state director; this is an area of marked improvement

Co-ocation of state office and commission office; Joint fegislative outreach and education.

i

Are any of the following individuals serving on your comimission?

Arsany of the foltowinq Individuals serving on your cornmlission?

[

LT P

s 3 .
Govenars Spoise Ex Govemat L4, Covaincvs SOUSE

Is your comrission cellaborating with any Social innovation Fumd grantees in your state?

America’s Service Commissions

Is your canmilssien callzhorating vt any Social ienovation Fund grantees in
your state?

£ Yen
el Mo

Answered question 33
Skipped question &

2011 Landscape Survey Summary

Response Percent. Courit
Yes 2.6% 1
No 97.8% 32
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Commission Challenges

Check all challenges thaf may apply fo your commission:

chaock al chalenges that may apply 1o your commission:

Lack of sitertion
from Govemor

Sipwy response ib
appotntmert of oo
cemrissioners By Govemsr

interegeney sonflicts
thet hampst
womitesion autivities

Stateleglslshues
thist desess vt suppoit
the conmmission

Uiizutionat
edistingfunds

Ciher [plesse spetify)

Other: ) . ) . .
a  Administrative challanges that distract (or take time away from) the initiatives of thie commissiort New policies that
hamper our ability to communicate effectively with the state legislature Delays in passitig of the state budget

s  The Colorado Commission recelves no state funding and refies on in-kind and small foundation grant funds to achieve

adminisirative match requisements. Although the Commissicners themnselvas are actively involved in supporting this affort
by soficiting in-kind sponsorships, in-kind donations and grant funds, thefr fund dvelopment activities aré bounded by the .
limits of their own individual professional and empioyment obligations. Commissian staffare 100% faderally funded and

are prohibited from performing fund development activities. The Colorado Commission is developing a long- term,
sustainable solution to the maich issue.

s Recommendation to have our state cormission Lmder the governor's office and not under the Dapartment of Lahor.

. &  Engagement of Commissioners, education/outreach to elecied nfffcia[s {state, loral and Congressional)

a  Asa new comimission, we are stifl kearning many things.

s CNCSseams totarget and eliminate successful programs such as our 48 slot VISTA pmjéd.

e New Governorstill getting acclimated to who we are and our value.

«  funding at state level for match

e  Thestateis in  hard hiring freeze, travel is difficult to get approved.

s  State government reorganization.

.  Greatest challenge is explaining the complicated national service web so that others understand how they can ba a part of
it.

o The Governor has visited programs, participated in swearing in ceremonies; but other engagement does not exist. The
First Lady has taken the lead in volunteer recognition with the State Commission and the Governor spends time with each
award recipient.

Ameriga’s Service Commissions
2011 Landscape Survey Summary
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is vour commission under a hiring freeze?

15 your commlssion under z hiring freeze?

America’s Service Commissions
2011 Landscape Survey Summary

o

Response Percent
Yes 325%
No 675%

Answered guestion 40
- Skipped gquestion 5

Count

i3
27




Disaster Preparedness & Response

Does your commission have a working relationship with your state amel

Dses yoir commission have & worldhg relationship wifh your state emorgency
. managemesnt agericy?

¥

Does your commission’s program por::folio include programs that support d

Doas your comrssion’s gropam partiolie Inglade progranms fhrat support
disasier prepareditess and responwe?

w2 Ve
WA Ho

Armerica’s Service Cornmissions
2011 tandscape Survey Summary

5 [ 1t ) F = %

Response Percent
Yes 51.5%
No. 38.59%

Answered question 39
Skipped dguestion 6

Response Percent

Yes 67.5%
No 32.5%

Answered guestion 40
Skipped question 5

rgency management agency?

Count -
24
15

isaster preparedness and response?

Caunt
27
13
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Does your commission receive any funding from your state emergency management agency of office of

homeland security?

Does your cammission recalrs any funding from your shite emergency management
agenicy or office of homeland sacurlly?

Responsa Percent Count
Yes 12.5% 3
No 87.5% 35

Answered guestion 40
Skipped question 5

Is your commission involved with Citizen Co rps?
Is your commission Mvolved with Client Gorpe?

]

Response Percent Count
® Yes Z7.5% 11
No 72.5% 28

b=}

Answeread guestion 40
Skipped question 5

i

L]

Does your commission receive Citizen Corps funding?

Does your cotamission receive Cillzen Sorps fiarding?

i : Response Percent Count
e Yes 10.0% 4
Mo 90.0% 36

Answered guestion 40
Skipped question

Arnerica’s Service Commissions
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Do you have a member of your siaff tasked with coordinating disaster activities for your commission?

B you have s mermber of your statf tasked with coordinating disaster
activitles fer your commisslon?

Response Percent Count
Yes 55.0% 22
—_— No 45.0% 18-

Answeted question 40

Skipped question 5
Js yeur commission written into your state emergency plan?
Is yout comimsslion wiitten Infe youtr atafe energency plan?
Response Percent Count
Ves 40.0% - 16
No 50.0% 24

Answered guestion 40
Skipped guestion 5

T -t i

L
o 3 10 1% P}

B
o

1f yes, what aré its identified respensibilities?

a Statewide volunteer coordination

s Volunteer coordination

s ESFG {:Sel:ondary); ESF-14 {Prienary}

o If's not specific. The state agancy where we are located is written into the plan.

»  Coordination of emergent volunteer reception centers.

»  Volunteer and donations mgt

-  Commission is contained within the state agency. We are covered by the agency's plan.

a  Management of spontaneous voluntears, member of the Donatlons and Volunteer Managernent Team

e Volunteer coordination - MCCS co-chairs the Donations Management Team with senior emergency management official
at MEMA ;

e  Leadfor ESE-14: Voluntesr and Donation Management

s Participate with volunteer tumgut connect national service members to need

<  We provide the 2-1-1 Cali in for disasters and train AmeriCorps mermbers for deployment.

»  Underthe umbrella of the Delaware' Health and Spcial Services COOP

«  POCfor national service programs Unaffiliated Voluntear Portal call center

o Volunteer management and donations management

America’s Service Commissions :
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Commission Staffing

How many FULL-TIME staff (35 {.':ours or more per week) does the Commission employ?

Average: 7.2

How many PART-TIME staff (lass than 33 hours ber week) does the Commission employ?
Average: 1.4 ’

Does your commission host VISTA members?

Daes your commizsion host VISTA members?

Respohse Percent
Yes 40.0%
No 60.0%
Answered guestion 40

Skipped guestion 5

If yes, how rarny are currently serving?
Average: 343

America’s Service Cornmissions
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Executive Director Salary

Executive Direttor Salary

#bove $100, 000
$50.000- 3100000
£50.500 ~596.000
575,000 -S86-00
480,006 570400

LSO - SERIID-

40000 - EB0000 ‘
z

o

Deputy Director Salary

teputy Dlrecker Sulary

Program Officer Salary

SEE POl - 570 6GD
S50 000~ 560 000

S D - $00.060

Program Dfitcer Salary

America's Service Commissions
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J

H
Response:
Above $100,000
$50,000 - $100,000
$30,000 - 580,000
$70,000 - 580,000
$60,000 - $70,000
$50,000 - 560,000
$40,000 - $50,000
Below 540,000

Answerefi question 40

skipped question 5
o

/

Response

Abgve 580,000
S?U',OOO - 580,000
$GG,DO§ -5706,000
$50,000 - 560,000
$40,000 - $50,000
Below 540,000
N/A

Answered guestion 30
Skipped guestion 15

Response

Above 570,000
460,000 - $70,000
$50,000 - 360,000
440,000 - 550,000
$30,000 - 540,000
Bejow $30,000

Answered guestion 37

Skipped question 8

Percent
12.5%
12.5%
12.5%
20.0%
30.0%
10.0% )
2.5%
D.0%

Percent
3.3%
6.7%
16.7%
33%
3.3%

0.0%

66.7%

Percent
5.4%
2.7%
29.7%
40.5%
16.2%
5.4%

Count

L N e AL
[t

Count

=S SRS, B SR

)

a .

Count

i1
15
&
2

Page 46



Fiscal Officer Salary

Flssal Officer Satary

Response percent Count

Above 570,000 i14% 4
£6.000 - 670 00 $60,000 - 70,000 11.4% 4

$50,000 - $60,000 86% 3
430,06 EEL060 - $40,000 - $50,000 257% S

$30,000 - 540,000 114% 4
40,000 - 2RO pefow $30,000 0.0% 0

N/A 31.4% 11
20000~ 250,007 . ’

Answered guestion 35

‘Sigpped question 10

H

wn 12
PDAT Coordinator Salary
. PDAT Goordinater Salary
Reépunse Pe‘ﬁ:ent Count
Abgve 570,000 0.0% 0
460,000 - 570,000 8.8% 3
£50,000 - 560,600 5.8% - 2
S50 552000 $40,000 - $50,000 382% 123
530,000 - 540,000 147% 5
Balow $30,000 2.9% 1
NA 294% 10
Answerad guestion 34 '
Slipped guestion 11
©®

Communications/Marketing Coordinator Salary

Gommuricaticnsitatketing Coordinator Salary

AornSTDCED Response percent Count
. Abova $70,000 0.0% o

SERL0D-STOHD 460,000 - 570,000 6.1% 2
$50,000 - 560,000 3.0% 1

$50550- 560 60 $40,000 - 550,000 182% 6
$30,000 - 540,000 242% B

SRR SEG000 Relow $30,000 3.0% i3
N/A 455% 15

25

iz Answerad question 33
pelowsEA skipped guestion 12

America’s Service Commissions
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Administrative Support Salary

Adinlstrativa Support Salary

Response Parcent Count
Above $50,000 23% 1
$40,000 - $50,000 147% 5
$30,000 - 540,000 265% 9
425,000 - $30,000 147% - 5
$20,000 - $25,000 147% 5
pelow $20,000 29% 1

N/A 33.5% B
Answerad question 34

Skipped guestion 11

America’s Service Cormmissions
2011 Landscape Survey Summary Page 42




America’s Service Commissions” Staff

Tom Branen

Executive Director
202-728-8317%
thranen@statecommissions.org

Christy Venable

Tralning and Technical Assistance Manager
202-729-8176
cvenable@statecommissions.org

Joe Gersen

‘Public Policy Manager
202-729-8264
jgersen@statecommissions.org
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Abstract: Minnesota Reading Corps: Accelerating PreK-3 Reading Proficiency

ServeMimnesota, a 501(c)(3) nouprofit organization, is the eligible applicant and lead partner in
Minnesota Reading Corps: Accelerating PreK-3 Reading Proficiericy, 2 US Department of
Education Investing in Innovation (i3) Validation Grant application. It is requesting $14.5
million. over four years to expand the Minnesota Reading Corp model to 130,000 students i3
states and districts; to thus improve PreK-3 reading proficiency among high-need students; and
to support school- and system-level adoption of the Minnesota Reading Corps assessment and
data-informed instrmctional practices to improve literacy instruction for all students.

The Minnesota Reading Corps is a proven model of delivering assessments aligned to standards,
‘data-informed instruction and on-going monitoring that has significantly improved reading
proficiency for Minnesota’s high-need students in PreK through 31 grade. As such, it addresses
‘Absolute Priority 3: Innovations that Complement the Implementation of High Standards and
High Quality Assessments. The model is innovative in that it provides Local Educational
Agencies (LEAs) with trained AmenCorps members, master coaches and other public-private
resources that help transtate standards and information from assessment into effective classroom
practices. The proposed expansion of the model to 12 additional states {13 in total) is timely in
that the LEA partners are adopting Common Core Standards and need to align their assessment
tools and practices vwith these new standards. ‘

The Minnesota Reading Corps model addresses Cofmpeltitive Priority 5: Innovations for
Improving Barly Learning Outcomes by providing 4 seamless system of literacy asquisition for
students from age 3 to grade 3 that is correlated with the standardized testing required by No
Child Left Behind This model introdunces assessments and data-informed instruction to Head

" Start and other pre-sc¢hool environmients that do not carrently vse these practices. It provides
teachers with berichmark assessmerit data regarding the progress of students desmed walikely to
pass their 3" grade standardized tests well before the 3rd erade — allewing sufficient time for
effective intervention that moves stadent outcomes toward standards. Further, the Minnesota
Reading Corps improves ahgnment, collaboration and traisitions by providing data that allows
Kindergarten teachers to plan effective instructional supports for incoming high-need students.

The Minnesota Reading Corps also addresses Competitive Priority 9: To Improve Productivity.
It provides trained staff and tools for data entry, analysis and related coaching at no charge to the
schools, freeing classroom teachers to focus their ime on cote instruction. It has been found to
reduce special needs referrals by 10% — a significant per-student savings that can be redirected
elsewhere in the system. As part of this proposal it also seeks to build a data warehouse to
consolidate data collection from three sources to one; reduce double-entry; and facilitate
ServeMinnesota’s ability to quickly analyze, share and act on data that informs reading
instruction, enhances the model and sapports replication.

The Minnesota Reading Corps model has been recognized as an effective strategy and
incorporated in Minnesota’s Race to the Top program,; in statewide literacy blueprints for both
Colorado apd Wisconsin; and in numerous studies including Building a Grad Nation: Progress
and Challenge in Ending the High School Dropout Epidemic (2012). ServeMinnesota partners
with L.EAs and pre-school agencies to deploy AmeriCorps members into classrooms to



iraplement literacy instruction that is grounded in the proven science of how children age 3 to 39

grade best learn to read. Bach month, ServeMinnesota Master Coaches provide AmeriCorps
Members, school-designated Intemal Coaches and teachers with on-site coaching in using
formative assessment data to inform instruction and literacy practice. This ongoing focus cn the
use of data maximizes the leaming benefits to children in three ways: First, members are
instructed to identify and deliver targeted research-based interventions to address the specific
literacy needs of each student. Second, there1s a defined end monitored quality-control
mechanism to ensure that the program model and its key components are implemented with
fidelity. And third, it advances the system change needed at these sites to adopt the whole school
research-based reform aspects of the Minnesota Reading Corps model: Engaging partners sites
and their staff in professional development that improves their capacity to fully integrate a data-
based problem-solving approach to improving early literacy outcomes. ’

The project goals and objectives are to expand the model and s0 to improve reading proficiency
among 130,000 high-need students Prel-3 in 13 states. ServeMinnesota seeks to sustain and
invest in fifure innovations in its program by creating a Reading Innovation Center as part of this
application. The proposed Reading Innovation Center will use technelogy to support centralized,
on-going Research & Development, field testing and evaluation, training and dissemimnation, and
data collection and analysis. At the end of the four-year grant period; ServeMinnesota expects to
have conupleted an experimental study that examines whether and in what way the Minnesota -
Reading Corps inspires greater adoption of evidence-based assessment and data strategies in
partner schools, and to bave established the Reading Ionovation Center to share research and
data, convene stakeholders, and advance the educational goal of having all children ready by 3“
grade. ' )

Official parmers include a consortium of LEAs in Washington, DC, Colorado, Massachusetts,
North Dakota and Texas (Cohort 1), and Towa, Michi gan, Louisiana, Ohio, South Carolina,
Delaware arid Rhode Island (Cobort 2). Expansion in Minnesota will concentrate on bringing the
Minnesota Reading Corps to Priority Schools to serve the most at-risk students in the state;
official partners here will include the Minnesota State Department of Education a consortinm of
LEAs Other Partners include the Association for State Commissions, which will provide
technical assistance and support; State Service Commissions in each expansion state, which will
provide project direction, administration and fund development for the program in each state; the
University of Texas at Austin, which will manage the expansion of the program with fidelity i
that state; and the Educational Commission of the States, which will assist in dissemination,
replication and technical assistance. ' ' '

ServeMinnesota’s unique public-private partnership suggests a sustainable long-term funding
model: It leverages US Corporation for National and Community Service AmeriCorps funding
for commiitted, Jong-term volunteers to serve in classrooms; advocates for permanent state
funding {and is currently a line item In the Minnesota Education budget); and attracts significant
private support, inchuding $1.5 million from Target and the United Way i 2011.
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As Introduced

120th General Assembly
Regular Session
20%1-2012 -

H. B. No. 548

Representative Piflich

Cesponsors: Representatives Foley, Fedor, Anionio, Mitkovich, Yuko

ABILE

To amend sections 12140 and 121.4032, to enact sections 1214011, 121.4012, 121.4013,
121.4014, 121,4015, and 121.4016 of the Revised Code to establish the Chio Service
Corps Intem Program, and to make an appropriaten, '

BE IT ENACTED BY THE GENERAL ASSEMEBLY OF THE STATE OF OHIO:

Saction 1. That sections 121.40 and 121,403 be amended and sections 121.4011, 121.4012,
121.4013, 121.401+4, 121.4015, and 121.4016 of the Revised Code be enacted to read as follows:

Séc. 121,40, (A) There is hereby created the Ohio commission on service and voluntesrism
censisting of twenty-one voting members including the superintendent of public instruction or the
superintendent’s designee, the chancellor of the Ohie heard of regents or the chancellor's designee, the

" director of youth services or the director's designee, the director of aging or the director's designee, the
chairpersen of the committee of the house of representatives dealing with education or the chairpersen's
designee, the chairperson of the committee of the senate dealing with eclucation or the chairpersen’s
designee, and fifteen members who shall be appointed by the governor with the advice and consent of
the senate and who shall serve terms of office of thres years, The appointees shall include educators,
including teachers and administrators; representatives of youth organizations; studeats and parents;
representatives of organizations engaged in volunteer program deveiopment and management
throsghout the state, including youth and conservation programs; and representatives of business,
government, nonprofit organizations, social service agencies, veterans organizations, religious
organizations, or philanthropies that support or encourage volunteerism within the state. The director of
the govenor's office of faith-based and community initiativas shall serve as a nonvaoting ex officio
member of the commission. Members of the commission shall receive no compensation, but shall be
reimbursed for actual and necessary expenses incurred in the performance of their official duties.

(B) The commission shall appeint an executive director for the cornmissior, wha shall be in the
unclassified divil service, The governor shal! be informed of the appointment of an executive director
before such an appointment is made. The executive director shall supervise the commission's activities
and report to the commission on the progress of those activities. The executive director shall do all
things necessary for the efficient and effective implementation of the duties of the commission.

The responsibiiities assigned to the executive director do not relieve the members of the
commission from final responsibility for the proper performance of the requirements of this section.

(C) The commission or its designee shall do all of the following:

{1} Employ, promote, supervise, and remove all employees as needed In connection with the
performance of its duties under this section and may assign duties to those employees as necessary {0
achieve the most efficient performance of its functions, and to that end may establish, change, or
ahatish positions, and assign and reassign duties and responsibilities of any employee of the
commission. Personnel employed by the commission who are subject to Chapter 4117. of the Revised
Code shall retain all of their rights and benefits conferred pursuant to that chapter. Nothing in this
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chapter shall be construed as eliminating or Interfering with Chapter 4117. of the Revised Code
or the rights and benefits conferred under that chapter to public employees or to any bargaining unit.

(2) Maintain its office in Columbus, and may hold sessions at any place within the state;

{3) Acguire fadlities, equipment, and supplies necessary to house the commission, its employees,
and files and records under Its control, and to discharge any duty imposed upon it by law. The expense
of these acquisitions shall be audited apd paid for in the same manner as other state expenses. For that
purpose, the commission shall prepare and submit to the office of budget and management a budget for
each biennium accerding to sections 101,532 and 107.03 of the Revised Code. The budget submitted
shall cover the costs of the commission and its staff in the discharge of any duty imposed upon the
commission by law. The commission shall not delegate any authority to cbligate funds.

(4} Pay its own payroll and other operating expenses from line ikems designated by the general
assembly;

(5) Retain fts fiduciary responsibility as appeinting authority. Any transaction instructions shall be
certified by the appointing authority or its designea. :

(&) Establish the overall policy and mansgement of the commission in accordance with this
chapter;

(7) Assist In coordinating and preparing the state application for funds under sectigns 101 to 184
of the "National and Community Service Act of 1930," 104 Stat. 3127 (19903, 42 U.5.C.A. 12411 to
12544, as amended, assist in administering and gversesing the "National and Community Service Trust

- Act of 1993," P.L. 103-82, 107 Stat. 785, and the americorps program in this state, and assist in
developing objectives for a comprehensive strategy to encourage anpd expand community service
programs throughout the stats;

(8} Assist the state board of education, school districts, the chancellor of the board of regents,
and institutions of higher education in coordinating community service education programs through
cooperative &fforts between institutions and organizations in the public and private sediors;

{9) Assist the departments of natural resources, youth services, aging, and job and family H
sorvices in coordinating community service programs through cooperative efforts between institations i
and organizations in the public and private sectors;

(10) Suggest individuals and drganizations that are available 6 assist school districts, institutions
of higher education, and. the departments of natural resources, youth services, aging, and job and family
services in the establishment of community service programs and assist in investigating sources of
funcling for implementing these programs;

(31) Assist in evaluating the state's efforts in providing community service programs using
standards and methods that are consistent with any statewide objectives for these programs and
provide information to the state board of education, schoal districts, the chancellor of the board of
regents, institutions of higher education, and the departments of natural resources, youth services,
aging, and job and family services to guide them in making decisions about these programs;

(12} Assist the state board of aducation in complying with section 3301.70 of the Revised Code
and the chancellor of the hoard of regents in complying with division (B3(2) of section 3333.043 of the
Rewvised Code;

(13) Advise, assist; consult with, and cooperate with, by contract of otherwise, agencies and
political subdivisions of this state in astablishing a statewide system for volunteers pursuant to section
121.404 of the Revised Code;

(14) Estabiish and administer the Ohio service corps internship program.

(D) The commission shall in writing enter into an agraement with another state agency to serve
as the commmission's fiscal agent. Before entering into such an agreement, the commission shall inform
the governor of the terms of the agreement and of the state agency designated to serve as the
commission's fiscal agent. The fiscal agent shall be responsibie for all the commission’s fiscal matters
and financial transactions, as specified in the agreement. Services to be provided by the fiscal agent
include, but are not limited to, the following:

(1) Preparing and processing payroll and other personnel documents that the commission
executes as the appointing authority;

(2) Maintaining ledgers of accounts and reports of account balances, and monitering budgets and
allotment plans in consultation with the commission; and .

{3) Performing other routing supporl services that the Tiscal agent considers appropriate to
achieve efficiency.

(E} 1} The commission, in conjunction and consuitation with the fiscal agent, has the following
autherity and responsibility relative to fiscal matters:
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(a} Sole authority to draw funds for any and all federal programs in which the commission is
authorized to participate; .

(b} Sole authority to expend funds from their accounts for programs and any other necessary
axpenses the commission may Incur and its subgrantees may incur; and

{c) Responsibility to cooparate with and inform the fiscal agent fully of all financial transactions.

{2) Thie commission shall foliow all state procurement, fiscal, human resources, statutory, and
administrative rule reguirements.

(3) The fiscal agent shall determine fees to be charged to the commmission, which shail be in
proportion to the services performed for the commission,

(4} The commission shall pay fees owed to the fiscal agent from & general revenue fund of the
commission or from any other fund from which the operating expenses of the commission are paid. Any
amounts sat aside for a fistal year for the payment of these fees shall be used only for the services
performed for the commission by the fiscal agent In that fiscal year.

(F) The commission may accept and administer graats from any source, public or private, to
carry out any of the commission's fundtions this section establishes,

) Sec. 121.403. (A}“‘ﬁwé-Ohio commission on service and volunteerism may do any of the
following: ’

(1} Accept monetary gifts or donations;

(2} Sponéor conferences, meetings, or events in furtherance of the commission's pUIpose-
described Tn section 171.40 of the Revised Code and charge fees for particdpation or involvement in the
ronferences, mesetings, or events;

(3) Sell promotianél #tams in furtherance of the commission’s purpoese described in section .
123.40 of the Revised Code.

. (B} ‘Al monetary gifts and donations, funds from the sate of promoticnal items, cantributions
received from the issuance of Ohio "volunteer” license plates pursuant o section 4503.93 of the Revised
Code, and any fees paid to the commission for conferences, meetings, or events sponsored by the

.commission shall be depositad into the Ohjo commission en service and volunteerism gifts and donations
fund, which is hereby created in the state treasury. Mongys in the fund may be used only as follows:

" (1) To pay operating expenses of the commission, including payroll, personal services,
maintenance, aquipment, and subsidy payrments; .

(2} To support commissicn programs promaoting yolunteerism and community service in the
state; . : :

(3) To_support the Chic service corps intermship program;
{4) As matching funds for federal grants.

Sec, 121.4011. The Ohio commission on service and volunteerism shall establish and
administer an Chio service corps internship program. The progeam shall be designed to enccurage
recent Ohio coliege araduates to remain in Ohlo after, qraduation, to enable recent Ohio college
araduates to_gain knowledge and experience in the services provided to Ohio residents by Ohio nonprofit

corporations, and Lo assist recent Ohio college araduates to retire student loan debt. Under the program

the cormmission shall empley eliaible recent Qhig colieqe graduates and place them in_nonprofit

corporste internships that are pagticipating in_the program.

Sec. 121.4012. An individual whe meets afl of the following gualifications is eligible to be an

Qhio service corps intern:

(A) Is a resident of this state;

(B} is eighteen years of age or older; and

(C}) Recetved, within_the twelve months preceding the filing of an _application for employment, an
assaciate or baccalaureste degree from a state unjversity or colieqe as defined in division (AM1) of
saction 3345.12 of the Revised Code, a community college estgblished under Chapter 3354, of the
Revised Code. a state community college established under Chapter 3358, of the Revised Code, a
university branch established under Chapter 3355, of the Revised Code, or & technical coliege
established under Chapter 3357, of the Revised Code.

Sec. 121.4013. A nonprofit corporation that has a nonprofif corporate internshig in this state
that meets standards estabfished by rule may apply to the Ohin commission on service and volunteerism
1o have its nonprofit corporate nternship participate in the Chio service corng intemshin nrogram, The
commission shall review angd anprove or disapprove the application under standargs and according lo

arocedures prescribed by rufe.,
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Sec. 121.4014. An eligible individual may apply to the Ghio cornmission on service and
volunteerism for_an Chio service corps corporate internshin. The commission shall review and approye
or disapprove the applications under standards and according to procedyres presoribed by rule.

Sec, 121.4015. The Ohio commission on service and volunteerism shall place an Chio service
corps interm_in a8 suitable nonprofit corporate internship that is participating in the Ohic SErvice corps
internship program. An Ohio service corps intern is pot an emplovee of the nonprofit corporation
providing the nonorofif corporate intarnship in which the intern has been placed.

An Ohio service corps intern is & state employee, and shail_be paid directly by warrant of the
director of budget and management. An Jhio service COMDS imtern_is in the unclassified service. An Ohio

service corps intern is entitled to leave, workers compensation, and all other benefits to which state
employees are entitled. An Qhio service rorps intern is 3 state emplovee pending placement 1 a
‘nonorofit corporate nternship and during any interval hetwesen placements,

An Ohio service corps intern is entitled to annual compensation of eighteen thousand dollars. The
compensation shall be adiusted annually on the first day of January. The adiustment equals the
percentage increase in the pational consurmer price index between_the first day of September in the
preceding year and the first day of September in the year preceding that vear.

An Ohio service corps intern who has an outstanding student loan is entitied, upon completion of
each vear of service as ap intemn, to payment of an arnount on behalf of the intern to the holder of the
lgan toward retirement of the loan. :

Sae. 121.9016. The Chio commission on service and volunteerism shall adopt rules under
Chapter 119. of the Revised Code for the Ohio service corps internship program that provide the

following:

(A) Pracedures and farms according to which an eligible individuai shall apply to the comimission
for an Ohic service corps intercship;

{B) Standards and procedures gecording to which the commission shall review and approve or
deny ar application for an Ohie service corps internship:

Wi g an o

{€) Procedures snd forms aceording to which a nonprofit corporation shalt apply to the
commission to have a_honprofit corporate temship, participate in the Offto service corps internship
QFOQT"EITI : .

{D) Standards that a nonbrofit corporate internship shall meet to fulfill the purposes of the Chio |
service corps intemship progrant: } . .

(E) Standards and procedures for reviewing and approving of disapprovingd applications for
ipatk : [ i ip in the Ohio service corps intémship program;

{F) Standards gqgverning the oberation of nonprofit comnr*éte intemships o ensure they fulfil] the
purposes of the Ohio service corps internship progrant and standards governing and procedures for

determining the lenagth of nonprofit corporate internships as the relate_to the nonprofit corporate

internship and to the purpeses of the Ohio service corps imterriship progrim;

(&) Standards and procedures ensuring that 2n Ohio service corps intern & placed in a nonprofit
corporate imternship that fulfills the purposes of the Ohio seryice coms internship program as they relate

o the infern;

(H) Standards and procedures for terminating the placement and grmpioyment of an Ohio service
- corps igtern who is not gonscientiously. participating in the Qhig service corps intemshin proqram:

1) Standards and nmcedures for placing an Ohio service coms Intern in_another, suitable
ranorofit corporate infernship if 4 nonpprofit corporate intermship in which the intern has been plaged
ends;

{1 Stendards and procedures for gdministration of the snident loan repayment component of the
Chio service corps intemshin program, including standards and progedures for determining and verifying
the amount of an Ohio_service corps intern's outstanding student loan, for identifying and verifying the
holder of the loan, for determining the amount to be paid annually on behalf of an intern to the holder of
the loan toward retirement of the loan, and for accounting for amounts that have been paid toward the

interr's student loan to the holder of the ioan by the commission on the intem's behalf: and

(K Standards or procedures periaining o any other su hiect that is necessary if the Dhio service
corps.internship program js to achisve &S purposes.

The amount of a student loan payment on behalf of an Ohio service corps intern shall not exceed
twelve thousand dollars per vear. The lenath of an Ohio service CoMS internship shall be ngt less than
two nor more than three years; A nonprofit corporate internship participating in the Ohio service coTps
internship prearam shall be jocated in this state.

Saction 2. That existing sections 121.40 and 121.403 of the Revised Code are hereby repeaied.
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Saction 3. All iterns [n this section are hereby appropriated as designated out of any money in
the state ireasury to the credit of the dasignated fund. For alt appropriations made in this act, those in
the first column are for fiscal year 2042 and those it the second colummn are for fiscal year 2013, The
appropriations made in this act are in addition to any other appropriations made for the FY 2012-FY
2013 blennium.

-Appropristions
CSV COMMISSION ON SERVICE AND VOLUNTEERISM
General Revenue Fund
GRF 866401 Ohio Service Corps $ 0 % 1,000,000
TOTAL GRF General Revenue Fund $ 035 1,000,000
TOTAL ALL BUDGET FUND GROUPS $ 0% 1,600,000

OHIC SERVICE CORPS

The foregoing appropriation item 866401, Chio Service Corps, shall be tsed to administer and
tmpfement the Chio Service Corps Program, which is created under section 121.4011 of the Revised
Code. e .

Section 4. Within the limits set forth in this att, the Director of Budget and Menagement shall
establish accounts indicating the source and amount of funds for each appropriation made in thisact,
and shall determine the form and manner in which appropriation accounts shail be maintained.
Expenditures from appropriations contained in this act shall be accounted for as though made in the
main operating appropriations act of the 129th General Assembly.

The appropriations made in this act are subject to ali provisions of the main operating
appropriations act of the 129th General Assembly that are generally applicable to such appropriations.

Please send questions and comments 1o the Webmaster. !
© 2012 Legislative Information Systems | Disclzimer |
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To: " Commissionets of the Qhio Commission on Service and Volunteerism

From: William Hall, Executive Director
Mary Cannon, Program Development and Evaluation Officer

Re: Obio AmeriCorps Formula Funding Summary and Recommendations for Program
Years 2012-2013

Date: June 14, 2012

We are pleased to share with you the recommendations for the expenditure of the Ohio Commission
on Service and Volunteerism Formula allocation for program years 2012-2013. The following pages
summarize the funding and review process, applicants and Formula recommendations.

Total Chio appropriations for program years 2012-2013 from the Corporation for Natiopal and
Community Service is $6,650,676. Six Chio organizations successfully secured $2,779,306 in
Competitive funds. Enclosed is a recommendation for Formula allocations of $3,851,176 to support 15
programs that will allow, at minimum, 338 individuals the opportunity to sexve as AmeriCorps*State
members.

Throughout this highly competitive process, we ternained concentrated on high quality proposals that
have 2 clear focus with alighed performance mieasures and are meeting critical needs in communities.
Additionally, we have continued out attention on the member sefvice roles to ensure that individuals
will bave a significandy positive, life-changing experience while having a direct impact on and with
setvice recipients. : ' :

Olio AmeriCorps Program Funding Priorities

Funding priotities have been identified thréugh the Corporation for National and Community Service
(CNCS) and will be a focus of the ServeOhio AmeriCoxps grant program. The following are the
priority areas: :

1. Education

2. Economic Opportunity

3. Healthy Futures

4. Veierans and Military Families
5. Environmental Stewardship

6. Disaster Services

CNCS establishes the national priorities for AmetiCorps State & National ﬁndﬁg and is tesponsible
for the evolution of these pdosities to meet current challenges. It is tecognized that these priorities will

change depending on the administration and/or current realities facing the country.

Funding Crtenia

ServeOhio must maintain fexibility, yer be intendonal and strategic about funding programs chat meet
local and statewide needs and relevant issues within state and national prionties. The following criterta

will guide the Ohio AmeriCorps funding process:

1. Programs focusing on measureable outcomes, that can be replicated or brought to scale, and
address the difficult and often challenging issues facing Ohioans;




2. Innovative strategies and programs that engage more citizens in patonal service and
volunteerism, providing opportunities to solve real world problems;

3. Program models that leverage private and pubﬁc TES0LCES;

4, Programs that focus on service as a solution and instilling the ethic of service in AmeriCorps
members and volunteers. ‘

5. Otganizations that have the capacity, cominitment, and administrative leadership to effectively
develop, implement, and evaluate an AmeriCorps program;

6. Programs that engage citizens where they live and gather so as to reduce the participation
bartiers of time and transportation; and :

7. The allocation of all Forraula funds and maximizing opportunities to be successful in the

national Competitive funding process.

The SexveChio Planning and Development Committee will review the current portfolio, performance
measures being addressed, and identify potential gaps where opportunities could be further esplored
and eultivated with organizations. '

Application Review Process

The Ohio Commission on Service and Volunteetism (SexrveOhio) received New, Re compete and
Continuation applications fox Operational funds and new applications for Planning grant funds. ‘The
review process is generally the same for all Competitive and Fornmla applcations, with exceptions
noted below. Questions about the SexrveOhio grant review process. should be ditected to Mary
Cannon, Progtam Development and Evaluation Office (PDEO) at 614-728-5177 o1

mary.cannon@serveohio.gov. :

1. ‘Appiica,nt subinits a compiete‘ proposal, including budget and budget narrative by the stated
deadline, following ditections for the appropriate grant (New, Re-compete, Continuation;
Planning).

2. All applications ate reviewed by the PDEO to ensute that they have met the minimum
qualifications to move to the next stage in the process. Four primary areas are reviewed: (1) the
application was submitted by the stated deadline; (2) directions were followed foz the appropiiate

- grant and all narrative sections, budget and budgét natrative are coﬁlplete; (3) a minimurm of 20
MSY?s ate proposed for Operational grants; and (4) the budget does not exceed the maximum cost
per MSY of §13,300.00.

3. New and Re-competing Operational grants ate grouped by focus /ptiority areas and assigned to a
panel of peer reviewers. A panel generally consists of two o three individuals with expertise,
experience, and/ot nowledge in the field of the proposed focus/priotity area. Planoing grants are
grouped and reviewed together.

4. All grant applications (Continuation, New, Re-competing and Planning) are reviewed by statf of
ServeOhio, including (at minimumm) the Program Development and Evaluation Officer, 2
Compliance Officer and Grants Officer.

5. Peer reviewers convene on 2 conference call at a designated dme to discuss each application, in
detail. ‘The call is facilitated by 2 ServeOhio staff member (staff have submitted their feedback
prior to the calls). Discussion is summarized and is included with individual peer review feedback

for each grant applicant.




6. ServeOhio staff convenes to discuss each application and provide strengths and weaknesses.

7. A Chrfication Period occurs allowing for additional/clarifying information, if requested. A request
for clarification does not guarantee an applicadon will ot will not be appreved for funding.

8. Based upon all information collected, strengths and weaknesses are identified, applications are
- ranked and a presentation is made to the Commissioness of the Ohio Comamission on Service and
Volunteerism at their public meeting. The Commission members have the opportunity to discuss
‘each application and vote to approve or not approve the recommendations presented.

9. Important considerations: (a) scores on applications ate one factor m the overall decision-making
process, not the determining factor; (b) comments and written feedback, beyond the score, carry
significant weight in the process; (¢) compliance with regulations and policies by cucrent granees
does not automatically mean continued funding; and (d) clarification requests, if applicable, are
made of applicants before final submlssion to the Cotporation for National and Comumumity
Semce (CNCS).

AMVETS Career Center ($259,979.00; 25 membets; 20 MSY) — Veterans/Military Farnilies

The AMVETS Career Center AmeriCorps program engages AmetiCorps members and volunteers to -
translate their technical skills and leadership abilities to gain employment; educate employers about.the
benefits of hiting veterans; and assisting veterans with cateer assessments, training opportunities, and
developing tools such as resumes, covet letters, job search techniques, and interviewing skills.

Children’s Hunger Alliance ($272,735.00; 30 members; 21.12 MSY) — Healthy Futures

The Healthy Kids, Healthy Communities (HKHC) AmeriCorps program addresses the needs of at-tisk
children in Ohio to improve their mutritional intake, decrease food insecurity, reduce obesity rates and
increase health related education. Members teach nutrition education and physical activity
programming to children attending afterschool programmming in Akron, Cincionati, Cleveland,
Columbus and Dayron.

City Year, Inc. - Cleveland ($625,000.00; 50 members; 50 MSY) - Education

City Year Cleveland is a full-time, team-based AmeriCotps program sexving 1,200 students in five
public schools in Cleveland through in- and out-of-school programs. The 50 members, ages 17-24,
provide targeted and school-wide interventions in literacy, math, attendance, and behavior to students
identified as at-risk to drop out. 200 below-grade level students will be entolled in our targeted
Academic Program and 50% of those who complete will detnonstrate improvernent in their acadermic
performance.

City Yeas, Inc. — Colambus ($468,000.00; 36 members; 36 MSY) — Education

City Year is a full-time, team-based AmerCorps program serving low-income children m public
schools in neighborhoods in Franklin County, Ohio. Qur AmeriCorps members, ages 17-24, provide
targeted and school-wide interventions in literacy, math, attendance and behavior to students in grades




3.9 who are identified as at risk to drop out Below-grade level smdents will be enrolled in our targsted
Academic Program and those who complete tutoring will show significant acadernic improvement.

Ohio Association of Second Hazvest Food Banks ($373,766.00; 30 members; 30 MSY) — Economic
Cpportunity

HarvestCorps members fight "food insecurity” — hunger — by connecting Ohioans in need to critical
support programs such as SNAP {IF ood Stamps) and the EITC, as well as increasing capacity at Ohio's
Foodbanks to serve the ever-growing numbers of those in need.

Ohio College Access Network ($779,826.00; 60 members; 60 MSY) — Education

The Ohio College Access Network (QCAN) is comprised of local college access organizations
operating in nearly every arca of Ohio. The goal of the network is to position local otganizations
through funding, advocacy and support 10 provide economic opportunity through college completion
for Ohio students. OCAN proposes to boost local member organizations' ability through AmeriCorps
membess serving as college access advisors to low-income, minority, and frst-generation college
students in Ohio. . '

The Ohio State University ($197,707.00; 90 membets; 19.26 MSY) - Education :

OS(U Kid Corps 1s dc_sigﬂ_ed e help. at fisk preschoglets enter school prepated to succeed. The program
focuses specifically on enhancing premhboleig cognifive developiment for pre-literacy competence and
on providing experiences that foster the positive interactions with other children that are needed for
the development of pro-social skills and the ability to control one's own behavior. The program is also
designed to suppott farnilics' involvement in their children's educational experences.

Teach for Ametica Ohio ($152,000.00; 80 members; 80 MSY) — Education

Teach For America-Ohio provides a critical source of well-trained teachers who ate helping break the
local cycle of educational inequity. AmeriCorps members teach. for two years in low-income schools in
Nottheast and Southwest Ohio, going above and beyond traditional expectations to help their students
achieve at high levels. At the end of the 2012-13 school year, these AmeriCorps mernbers will have
significantly improved educational outcomes for over 3,000 studesits and set in motion their own
individuzl careers that will have a long-term impact on expanding educational opportunity for low
income students. '

United Way of Greater Toledo ($380,708.00; 46 mernbers; 30 MSY) — Education

United Way ArmeriCotps s a collaborative effort to assist the critical problem of children at dsk of not
graduating. Members will serve as Graduation Coaches and Volunteer Mobilizers in resolving barriers
to graduation by directly suppozrting the students and their networlk in the implementation of
individualized graduation plans, pariicipation on the Grraduation Action Team, and the recruitment of
voluateers for opportunities directly related to education mobilization goals.




Formuia Snapshot

Total Applications Received - 28
+ 10 Continuation
= 6 Planning
- 12 Operationz}; included 4 Re-competes and 1 Fixed-amount

Total Formula Requests
s $5,561,935
= - 40763 MSY

Proposals Peer and/or Staff Reviewed
» G Planning :
« 10 Operational (incladed alt Re-competes and Fized-amount)
« . Continuation requests were only staff reviewed
= 18 Peer Reviewers sexved on 7 teams

Planming Grant Apphcants

Crawfoxd Countyf Education-Eonomic Development Partneréhip - $49.,926

This planning gmﬁt wiil be utilized to develop an AmeriCorps program, which will engage AmeriCor[;s

membets to achate a county-wide, neighb othood based Vohinteer Program as a key component of the
Crawford: 20/20 Vision in the two Cities and five Villages of Crawford County, Ohio. :

Dress for Success Warren-Youangstown. - §49,971
The mission of Dress for Success Warren-Youngstow is to promote low-income women's economic
and social status through cateer development, job retention, and the promotion of self-sufficiency-

Franklinton Gardens - §52,607

This planning grant will be utilized to plan an AmeriCorps progratm. which will engage AmeriCorps
members with urban farming in the neighborhood of Franklinton, in Columbus, Ohio. Members will
work in 2 service orented role o increase healthy food access in Franklinton, which is an itnpoverished
food desert, by working to expand the capacity of Franklinton Gardens, a pre-exisiing noa-profit urban
farm. '

Nehemizh Youth Leadership Council - $51,513

Nehemiah Youth Leadership Council will use the planning grant to plan, develop, and prepare

for the service implementation of evidence based youth development activities. These activides will
reduce academic and economic bartiers faced by Lorain County youths.

Trazmbull County’s Own Diamonds in the Rough -$50,000

The mission of Trumbull County's Own Dizmonds In The Rough is to promote and inspitre pro-social
friendships, strong interpersonal skills, and instll a sense of hope in the futore for female youth and
women in the Trumbull County area. ‘




Unified Health Solutions - $52,500

The UHS' Corps Solztions of Dayton (CSD) AmetiCorps Program will engage members by addressing
uneet commurity health needs: access to health care, preventive health care, health literacy, healthy
lifestyles and reducing childhood obesity. At-tisk low health statas minority youth and adults in the
economically depressed Dayton area will be the primary focus.

New Operational Applicants

Mercy Health Partmers - $295,080

AsmeriCorps Serving Northwest Ohio (ASNO) will utiiize members in the focus area of Healthy
Futures in Toledo, Ohio to provide health education and care coordination to low-income families
focusing on the importance of well care for adults as well as immunizations fot children ages 0-18.

*Ohio Association of Community Colleges $287,842; 22 memberss; 22 MSY) — Education
Twenty-two AmeriCorps members will provide hands-on guidance and assistance to 2,200 first-time
community college students on ten campuses in Ohio. At the end of the three-year project period, it is
expected that those served will demonsttate higher credit hour accumulaton, higher persistence rates,
and higher college completion rates compared to those not provided intensive college completion
coaching. ) '

Ohio Campus Compact - $399,000

Ohio Campus Compact AmetiCotps roembers will work with college campuses across Ohio to
generate new community volunteers by engaging students, faculty, and staff in community service and
service-learning while also developing new campus-community partnerships.

*Qhio Reading Corps Initiative — ($532,000.00; 40 membets; 40 MSY} - Education

Develop a statewide Ohio 'Reading Corps in pa_ttnership_with the Ohio Department of Education to
ptovide prevention and interventior literacy services to students age 3 to grade 3 for school readiness
and improved academic performance.

#*Ohio State University Extension ($266,000; 20 members; 20 MSY) — Economic Opportunity

Ohio is one of the "hardest hit" states in the country for morigage delinquencies and foreclosures,
indicating the large number of homeowners at risk of losing their home. While foreclosure is 2 problem -
statewide, the fastest growth in foreclosure rates is found in Ohio's rural areas. Our objective for this
grant application is to provide housing counseling designed to improve the long-tetm secutity of
econormically vulnerable homeowners and new homebuyers in sural Ohdo.

*#Richland County Job and Family Services ($133,000.00; 10 members; 10 MSY) - Education
AmeriCorps members will leverage volunteers to provide early education and Pre-I support in the
form of implementng literacy interventions to economically disadvantaged students and children in the
Richiand County community-

Teach for America-Ohio - $152,000.00

Teach For America-Ohio provides a critical source of well-trained teachers who are helping break the
local cycle of educational inequity. AmeriCorps membets teach for two years in low-income schools in
Noztheast and Southwest Ohdo, going above and beyond traditional expectations to help their students
achieve at high levels. At the end of the 2012-13 school year, these AmeriCorps members will have
significantly improved educational cutcomes for over 3,000 students.




Re-Compeie Applicants

Family and Community Services of Portage County - $155,119

POWERcorps is an AmeriCorps program of Family & Community Services. POWERcotps provides
recreational, social and lefsure activities to teens and adults with Developmental Disabilities in Portage
County, Ohic. :

INational Church Residences ~ $16%,000

AsperiCorps Members will engage economically disadvantaged youth and adults in job readiness and
out-of-school time programming in eight communifies in Columbus, Ohio. The Program will leverage
volunteess in setvice to support job readiness training, youth programming, and community service
projects.

*Qhio University ($260,000.00; 20 members; 20 MSY) — Healthy Fututes

The ComCorps program's AmeriCorps members and volunteers implement zctivities that promote
health, prevent disease and improve access to medical care. ComCotps along with site partaers address
unmet health needs, specifically to increase access to evidence-based nuthtion education, increzse
access to healthy fresh food, and increase access to preventative and primary health care services and
programs with an end outcome to reduce or maintain BMTs in school-aged children, and protect
children from childbood iflness and reduce barriers to learning. '

#{Jrban Appalachian Council ($211,600.00; 22 membess; 20 MSY) — Education and Healthy Futures
For the Urban Appalachian Coundil's Project ACE (AmeriCorps Community Education), tweaty -two.
AmeriCorps members will léverage an additional 400 volanteers to provide adult education tutoring

21d school-based health education and service sites around Cincinnati, Ohio. At the end of the twelve

" month pericd, 150 people will have received a GED, along with life skills and job readiness training,
and 600 students will have received health education and services.

Continuation Applicants

*#American Red Cross of Greater Columbus ($250,250.00; 20 members; 20 MSY) — Disaster
Preparedness ,

‘The American Red Cross (ARC), 2 hurnanitarian organization led by volunteers aud guided by its
Congressional Charter and the Fundamental Principles of the Tuternational Red Cross Movement, will
provide relief to victims of disastets and help people prevent, prepare for and respond to emergencies
in Central Ohio. AmeriCotps members deliver educational programs, recruit and engage volunteers,
and raise awareness of proper emergency response strategles.

*Big Brothers Big Sisters Association of Central Ohio ($266,000.00; 20 members; 20 MSY) -
Education

Project Mentor is an initiative of Columbus City Schools (CCS) and Big Brothers Big Sisters of Central
Ohio to provide thonsands of at-risk CCS students with valuable mentoring relationships. The goal of
Project Mentor is that through strong mentoring relationships students demonstrate improvernent in
developtnental assets and life skills that lead to better academic pesformance and greater success in life;
specifically, at least 70% of youth participants will report improvements in at least one of six outcome
areas (academic performance, attitudes towards risk, educational expectations, parental trust, scholastic
efficacy and social acceptance}.




Columbus Housing Partnership, Inc. - §207,318

Housing is a platform for academic achievement and family wellbeing. CHP's AmeriCorps Program
provides direct support to residents at CHP's Community Learning Centers. Members are responsible
for the facilitation of Out of School Time Programming (OSTPY to 125 children and interaction with
residents.

Council on Rural Sexvice Programs - $266,000

Council on Rural Services and AmeriCorps Members will prepate vulnerble youth and young adults to
saccessfully join the workforce and maintain econotnic self-sufficiency. AmeriCorps for
Entrepreneurial Success, throngh ntilization of Junior Achievement and carect and post-secondatry
education exploration, will equip participants fo create and operate social enterprises.

¥Literacy Cooperative ($257,074.00; 22 members; 20 MSY) — Education

NEOQ Literacy Corps helps bridge literacy sexvice delivery gaps by placing AmeriCorps membets at
nonprofits in Cuyahoga County that provide a broad range of iteracy services. Members sexve in direct
‘service and volunteer coordinator capacities, enabling host ozganizations to expand their reach by
offeting new programs and serving mote clients.

*Montgomery County Educational Service Center ($259,992.00; 20 members; 20 MSY) —
Education '

The Mentoring Collzbotative of Montgomery County (MCMC) with the oversight of the Montgomery -
. County Educational Sexvice Center (MCESC) will design and implement a prograri, that will address
the AmeriCorps protities of helping children and youth achieve success in school and prevent them
from dropping out befote high school graduation. The objective of the new initiative will be to increase
the number of at tisk youth (mentees) receiving mentoring scrvices in Montgomery County.

*Ohio Historical Society (§259,343; 20 membets; 20 MSY) — Economic Opportunity

“The Ohio Historical Society and its statewide partners developed the Ohio History Setvice Corps to
promote sustzinable community development and job cseation. Ohio History Setvice Cotps consists of
‘the Tocal History Corps: to initiate educational programming & regiotial special events; and the
Histosic Preservation Cozps: to inventory historic buildings, suppott community revitalization and
assist local preservation initiatives.

*Parmerships Make a Difference, Inc. ($1 07,787.00; 25 membets; 8.13 MSY) - Education
"Growing Together” is designed to suppoxt K-12 school improvement/teform, enhance student
success, increase the numbes of civically engaged youth, and address crifical local and global issues and
needs. This will be accomplished through the expansion of service-leatning, a highly effective
instructional strategy that connects commuunity service with the school curricuinm. :

*Rural Action, Inc. ($167,552.00; 14 members; 14 MSY) Environtmentsl Stewardghip

Rural Action seeks to build on a successful two year AmeriCorps program in Appalachian Ohio's acid-
mine damaged waterways and theit communities called the Ohio Stream RestoreCorps. AmetiCorps
merbers will focus on four persistent issues in watersheds - dead streams, a trash filled environment,
lack of access, and long term stewardship by residents. AmeriCorps members can energize residents
who have lost hope and make resource testoration a bigger patt of the region's renewal.

*(Inited Way of Greater Toledo ($389,067.00; 41 membets; 30 MSY) — Education :
United Way AmeriCorps is a collaborative effort to assist the critical problem of children at risk of not
graduating. Members will serve as Graduation Coaches and Volunteer Mobitizers in resolving barriers
to graduation by directly supporting the students and their network in the implementation of




individnalized graduation plans, participation on the Giaduation Action Team, and the recruitment of
volumteers for opportunities directly related to education mobilization goals.

*¥YWCA of Columbus (3203,669.00; 22 members; 16.5 MSY) — Opportunity

YWCA Columbus is dedicated to eliminating racism and empowering women. Our AmeriCotps
Program addresses two critical problemss that our community faces: 2 30% increase in demand for the
emergency shelter of homeless families, 70% of which ate African-American, and an clevated need for
anti-racism/anti-bullying programs to combat these ofien co-occurting incidents. AmeriCorps
members will serve YWCA Family Center Youth Programs, Aftercare, Volunteet Support, and Race

Against Racism areas.
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